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MEMORANDUM OF UNDERSTANDING
between the
CITY OF BALTIMORE
and

AMERICAN FEDERATION OF STATE, COUNTY &
MUNICIPAL EMPLOYEES

AFL-CIO, COUNCIL NO. 67 & LOCAL NO. 558

COMMUNITY HEALTH NURSES
AND NURSE PRACTITIONERS

Fiscal Years 2020-2021

This Memorandum of Understanding entered into as of the 1% day of July 1, 2019, between the
Mayor and City Council of Baltimore ("Employer” or "City") and the American Federation of
State, County and Municipal Employees, AFL-CIO, Council 67, Local 558 ("Union"). To the
extent that implementation of these points requires action by the City Council and/or the Board of

Estimates, this Memorandum will serve as a request and recommendatijon to such bodies that it be
so implemented.
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ARTICLE 1
Declaration of Principle, Policies, and Purpose

Sec. 1.1 - Intent

It is the intent and purpose of the Union and the Employer to promote and improve the efficiency
of the operation of the City of Baltimore. In order to render the most efficient public service to its
citizens, the Union and Employer agree that those goals can best be achieved through an orderly,
constructive, and harmonious relationship between them. The parties hereto are in further accord
that effective employee/management cooperation in the public service requires a clear statement
of the respective rights and obligations of labor and management and for this purpose enter into
the following Memorandum of Understanding.

Sec. 1.2 - Usage of Feminine Pronoun

The Employer and the Union agree that in all instances in this Memorandum (except as noted) in
which the feminine form of the third person pronoun is used, such pronoun shall refer to both male
and female employees.

ARTICLE 2
Recognition

Sec. 2.1 - Recognition

The Employer recognizes the Union as the sole and the exclusive representative of all Registered
Community Health Nurses and Nurse Practitioners employed by the City of Baltimore for whom
the Union has been certified pursuant to the provisions of the Municipal Employee Relations
Ordinance Baltimore City Code, 2000, Article 12, Sections 1 through 9.

Sec. 2.2 - Unit List

The Employer agrees to furnish the Union on a quarterly basis an excel file of employees covered
by this unit including a complete list with: employee name, job title, work location, job code,
employee ID, department ID, dues deduction amount, date of hire and annual rate of pay for all
classes within the Union's jurisdiction. This does not affect the reconciliation list sent from payroll
with the dues remittance,

Sec. 2.3 — The Employer shall notify the Union of all changes in job classification or class

specification thirty (30) days prior to the change. The Union, if it requests, shall have the
opportunity to discuss such changes with the Employer prior to implementation.
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ARTICLE 3
Check Off

Sec. 3.1- P.E.Q.P.L.E. Deduction

The City agrees to deduct from the pay of each employee, from whom it receives an authorization
to do so, the monthly amount authonized by the employee for the Public Employees Organized
for Political Legislative Equality (P.E.O.P.L.E.). This voluntary authorization may be revoked at
any time by notifying the Bureau of Central Payroll in writing of the desire to do so. A list of the
employees from whom the deductions shall have been made and the amount deducted from each
and a list of the employees who had authorized such deductions shall be forwarded to the Union
no later than thirty (30) days after such deductions were made.

Sec. 3.2- Hold Harmless

The Union shall indemnify and save the Employer harmless of any and all claims, grievances,
actions, suits or other forms of liability or damages that arise out of or by reason of any action
taken by the Employer for the purpose of complying with any of the provisions of this Article, and
the Union assumes full responsibility for the disposition of the funds deducted under this Article
as soon as they have been remitted by the City to the Union.

ARTICLE 4
Discrimination

Sec. 4.1 - Discrimination Prohibited

The provisions of this Agreement shall be applied equally to all employees in the bargaining unit
for which the Union is the certified representative without discrimination as to age, gender, marital
status, race, color, creed, national origin, political affiliation, union affiliation, disability or sexual
orientation.

Sec. 4.2 - Rights Guaranteed

The Employer and the Union agree that they shall not interfere with employees in the exercise of
the rights guaranteed under the Municipal Employee Relations Ordinance.

Sec. 4.3 - Americans with Disabilities Act (ADA)

The Americans with Disabilities Act of 1990 (ADA) makes it unlawful to discriminate in
employment and employment practices against a qualified individual with a disability. In
accordance with this provision of ADA, the parties acknowledge the Employer’s duty to provide
reasonable accommodations to a disabled individual and the Employer shall take all actions
necessary to comply with the Act.
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ARTICLE 5
Management Rights

Itis the exclusive right of the Employer to determine the mission of each of its constituent agencies,
set standards of service to be offered to the public, and exercise control and direction over its
organization and operations. It is also the right of the Employer to direct its employees, to hire,
promote, transfer, assign or retain employees in positions within an agency, and in that regard to
establish reasonable work rules. It also retains the right to suspend, demote, discharge or take any
other appropriate disciplinary action against its employees for just cause, and in accordance with
the provisions of the City Charter relating to Civil Service, and other applicable laws, or to relieve
its employees from duty in the event of lack of work, funds or for other legitimate reasons.

ARTICLE é
Grievance and Arbitration Procedure

Sec. 6.1 - Grievance Defined

Subject to any limitations of existing law, any grievance defined in the Municipal Employee
Relations Ordinance Section 1-1(g) as a dispute concerning the application or interpretation of the
terms of this Agreement or a claimed violation, misinterpretation of misapplication of the rules or
regulations of any municipal agency or the Employer affecting the terms and conditions of
employment, may be settled in the following manner:

Step 1: Immediate Supervisor

The Union Representative with the aggrieved employee shall discuss the grievance with the
employee's immediate supervisor within ten (10) calendar days of the date of the grievance or her
knowledge of its occurrence, but in no event more than thirty (30) days from the date of the
grievance. The employee's immediate supervisor shall attempt to adjust the matter within ten (10)
calendar days of the presentation of the grievance,

Step 2: Written Appeal

If the grievance has not been satisfactorily resolved in Step 1, a written appeal may be taken to the
employee's next higher supervisor on a form to be provided by the Employer and approved by the
Union within ten (10) calendar days following the completion of Step 1. The supervisor shall meet
with and discuss the grievance with a Union Representative and the aggrieved employee within
ten (10) calendar days of the written appeal. An answer to the grievance shall be submitted to the
aggrieved employee and the Union representative(s) present at the hearing in writing on the said
form within ten (10) calendar days thereafter. Grievance report form attached as Addendum .

Additionally, grievances filed on behalf of a group of employees (Class Action) will be filed
directly with the Department Head, within ten (10) work days after the employee had knowledge,
or should have had knowledge, of the event which caused the grievance or complaint, by the
Union.
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The supervisor shall meet with and discuss the grievance with a Union Representative and the
aggrieved employee within ten (10) work days of the written appeal. An answer to the grievance
shall be submitted to the aggrieved employee and the Union representative(s) present at the hearing
in writing, from the supervisor who heard the case, on the said form within ten (10) work days
thereafter.

Step 3: Labor Commissioner

If the grievance has not been satisfactorily resolved in Step 2, a written appeal may be filed on said
form with the Department Head or her designee within ten (10) calendar days following the
completion of Step 2. Within ten (10) calendar days of such an appeal, the Department Head or
Management representative designated by her and the Labor Commissioner meet with the Union
Representative and the aggrieved employee to discuss the grievance. The Labor Commissioner
shall respond in writing on the said form within ten (10) calendar days thereafter.

Step 4: Final & Binding Arbitration

If the grievance has not been satisfactorily resolved within ten (10) days following the completion
of Step 3, then either the Union or the Employer, but only the Union or the Employer, may request
that the grievance be arbitrated before a neutral arbitrator selected for that purpose. A copy of the
notice or demand for arbitration shall be delivered to the Office of the Labor Commissioner.
Thereafter, either party may request the Federal Mediation and Cenciliation Service (FMCS) to
provide a list of seven (7) arbitrators who each are members of the National Academy of
Arbitrators, FMCS Area No. 7. An arbitrator shall be chosen by alternately striking names from
the list; last name remaining being the arbitrator chosen.

(a) The arbitrator shall be without power to add to, subtract from, change or alter any provision
of the Agreement, City policy, or applicable State or local law.

(b)  The arbitrator shall confine himself to the precise question presented for arbitration and
shall have no authority to determine any other question.

{c) The arbitrator may hear or decide more than one (1) grievance if jointly requested by the
parties.

(d) The fee charged by any arbitrator for proceedings under this Agreement shall be equally
divided between the Employer and the Union. The cost of expert witnesses or materials in
preparation for, or used during, the arbitration proceeding shall be borne by the party presenting
said witness or material.

(e) Any award issued by an arbitrator shall be final and binding on the Union, the Mayor and
City Council, the agency and the employee(s) aggrieved.

Sec. 6.2 - Time Limits

(a) Time limits under this Article may be changed by mutual agreement.
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(b)  Ifthe finding or resolution of a grievance at any step of the procedure is not appealed within
the prescribed time, said grievance will be considered settled on the basis of the last answer
provided, and there shall be no further appeal or review. Should the Employer not respond within
the prescribed time, the grievance will proceed to the next step?

(c) In computing the time limits under this Article, the date the answer is received at the
preceding step shall be counted.

Sec. 6.3 - Suspension and Reduction in Pay

(a) The time period for filling a grievance under this Memorandum or an administrative appeal
before the City’s Civil Service Commission to contest any form of discipline shall not begin until
after a conference is held, or in the case of a termination, after the pre-termination hearing is held,
the final action is issued by the appointing authority and the employee(s) affected have received
written notice of such action.

(b)  The rights of any employee who, on or after July 2, 2007, is discharged, reduced in pay or
position or suspended for more than thirty (30) days shall be as prescribed in Article VI, Section
100 of the Baltimore City Charter (2006), as amended by City Council Resolution 06-017 (ratified
November 7, 2006) and in Article 10, Paragraph 10.2. b of this Memorandum.

{c) Any employee, who is disciplined, including suspensions for less than 31 days, shall be
permitted to grieve such discipline. The Union may advance the employee’s grievance to
arbitration if in its discretion the Union finds arbitration to be appropriate. The issue presented
which may be decided by an arbitrator, shall be whether, consistent with Baltimore City Code
(2000), Article 12, Section 3-2(3) (i), the discipline was for just cause, and, if not, what shall be
the remedy.

Sec. 6.4 - Representation

(a) Representative of Choice: At any step of this procedure, the aggrieved shall be entitled to
the representative of choice.

(b)  Union Representation: In the presentation of grievances, representation of aggrieved
employees by Union representatives shall be permitted at each step.

(c)  Grievance Processing - Time Off with Pay: A recognized and accredited representative of
the Union shall be granted reasonable time off without loss of pay during working hours, where
practical, where the representative is engaged in processing a grievance under Article 6 of the
Memorandum of Understanding. The aggrieved shall be granted reasonable time off during work
hours without loss of pay while she is engaged in processing the grievance.
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ARTICLE 7
Holidays

Sec. 7.1 - Holidays and Holiday Pay
(a) Leave with pay shall be granted for the following days referred to herein as holidays:

New Year's Day

Martin Luther King's Birthday
President’s Day

Good Friday

Memorial Day

Independence Day

Labor Day

Columbus Day

Presidential and Congressional General Election Days
Veterans Day

Thanksgiving Day

Christmas Day

(b) Holidays Falling on Weekends: If a holiday falls on a Saturday, the preceding Friday will
be observed as the holiday. If a holiday falls on a Sunday, the following Monday will be observed
as the holiday.

(c) Holiday Pay Eligibility: To be eligible for holiday pay an employee must be in pay status
at least one (1) day in the payroll period in which the holiday occurs.

(d) Holiday Work - Premium Pay: In extenuating circumstances employees required to work
on a holiday shall be paid at the rate of one and one-half times their regular pay in addition to their
holiday pay.

(e) Holidays and make-up days for- 10-Month School Nurses: Holidays and make-up days
for ten (10) month school nurses are those observed by the school system.

Sec. 7.2 - Holiday Exchange Provision

Ten-month employees may exchange two (2) days of sick leave per school year for the observance
of traditional and customary religious holidays. Such holidays are to be interpreted as those days
when members of the employee’s religious group, in the observance of their fundamental beliefs,
engage in religious duties and do not carry-on their regular professional or business activities, The
employee must request for usage of sick leave at least five (5) workdays in advance of the
requested day(s) off. The usage of sick leave under this section shall not be counted as an occasion
under the Employer’s Attendance Standards Policy.
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Sec. 7.3 - Voting Time

In the case of an election other than a Presidential or Congressional general election, the Employer
shall, upon request, allow employees who are registered to vote up to two (2) hours leave with pay,
if necessary for the purpose of voting.

ARTICLE 8
Leaves

Sec. 8.1 - Vacation Leave & Accrual

(a) Vacation Leave for employees covered by this Memorandum of Understanding is accrued
in relationship to the length of continuous service with the Employer as follows:

(1) Employees with less than six (6) years of service shall earn vacation leave of one (1)
working day for each month of completed service or a total of twelve (12) days per year.

(2) Employees who have more than six (6) but less than eleven (11) years of continuous
service shall earn vacation leave of one and one-quarter (1'%) working days for each month
of completed service or a total of fifteen (15) days per year.

(3) Employees who have completed more than eleven (11) but less than fourteen (14) years
of continuous service shall eam vacation leave of one and one-half (1'2) working days for
each month of completed service or a total of eighteen (18) days per year.

(4) Employees who have completed more than fourteen (14) but less than nineteen (19)
years of continuous service shall earn vacation leave of one and three-quarters (134)
working days for each month of completed service or a total of twenty-one (21) days per
year.

(5) Employees who have completed nineteen (19) or more years of continuous service shall
earn vacation leave of two (2) working days for each month of completed service or a total
of twenty-four (24) days per year.

(6) For ten-month school nurses and nurse practitioner, vacation day benefits are
considered the days schools are closed for students and teachers, excluding weekends, and
payment for the days from the time school closes until the 216th work day from the date
ten-month employees return to work,

Sec. 8.2 - Vacation Requests and Usage

(a) Vacation may be taken by employees entitled thereto subject to the approval of their
supervisor which will not be unreasonably withheld. Request for vacation on Agency Form,
"Vacation Request”, shall be completed by the employee and submitted to the supervisor at least
one (1) week prior to the requested commencing date, if the leave is to extend to one (1) week or
more.
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The Supervisor or Designee shall respond in writing to the request within three (3) working days.
Except in cases of emergency, request for leave of less than one (1) week is to be submitted one
(1) full working day prior to the expected start of the leave. While every effort shall be made to
meet the desires of employees in requesting their periods of vacation leave, vacation schedules
must conform to the requirements of operations, and vacation shall be resolved on the basis of
seniority. For the purpose of this Section, seniority shall be defined as the total length of service
as a Community Health Nurse or Nurse Practitioner in the Baltimore City Health Department. For
School Health employees, leave requests shall be submitted in the current school year. Leave
requests submitted more than thirty (30) days in advance of the requested leave will be answered
within ten (10} days of submission.

(b) Rates - Vacation Pay: Pay for all vacation days will be based on the employee's regular
rate of pay.

() Effective June 30, 2015, all accrued vacation days shall be placed into the employees’
individual legacy vacation account. On July 1, 2015, the City shall open a new vacation account
for each employee. Employees shall continue to earn vacation days at their current rate. The
maximum number of days an employee may accumulate in their new vacation account shall not
exceed forty-five (45) days. Vacation time taken in excess of the current balance in the new
vacation account may be drawn from the legacy vacation account. Each year, employees shall be
given the opportunity to use all new vacation days earned during the current calendar year, to avoid
any forfeiture of vacation leave accrued but not used.

(d) Holidays During Vacation Period: Any holiday as defined in this Memorandum which
falls within an employee's scheduled vacation shall not be counted as a day of vacation leave.

(e) Vacation & Early Closings: Employees on vacation leave on any day of early closing shall
be charged the full vacation leave they would have been charged if the early closing had not
occurred.

(f) Vacation Accrual: Vacation leave shall accrue provided that the employee is in a pay status
at any time during the payroll period in which her anniversary date occurs.

(g}  Vacation Accrual After Return from Layoff: Prior service shall be recognized in
computing vacation entitlement of employees who had permanent status at the time of layoff due
to lack of work or funds and who are subsequently re-employed.

(h) Vacation Accrual & Reemployment: Employees who are re-employed, except as defined
in (g), above, following a break in service of thirty (30) or more calendar days, shall be restored
and then adjusted for the period transpired between separation and reinstatement subject to one-
year reinstatement period. This will be the official entry date and will be the basis for determining
vacation leave accrual rates, level movements, and longevity based salary increments.

() Vacation Retained on Transfer: Whenever employees transfer from one (1) permanent

position to another permanent position without a break in service they shall be entitled to retain
their vacation balance.
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Sec. 8.3 - Vacation Payments - Legal Heirs of Deceased Employee

The legal heirs of a deceased employee shall be granted, in addition to the employee's accrued
vacation, a bonus equivalent to the amount of vacation to which they would have been entitled for
twelve (12) months of service provided, however, that if the employee within six (6) months
immediately prior to the date of death, had been granted extended sick leave in excess of the bonus
entittement, bonus leave shall not be approved. Payment for vacation and bonus leave shall be
made to those entitled by law to inherit from the deceased employee.

Sec. 8.4 - Payment for Vacation on Retirement and Resignation

Employees who retire or resign shall be paid in full as of their date of separation for any
accumulated vacation, overtime or bonus pay. The cut-off ticket must contain, therefore, a record
of all leave due the employees upon their retirement or resignation.

Sec. 8.5 - Vacation Accrual — Part-Time Employees

Part-time permanent employees shall accrue vacation leave in accordance with the following
schedule:

(a) Part-time permanent employees with less than six (6) years of service shall be credited with
one (1) day vacation leave when they have worked a total of one hundred sixty (160) hours.

(b) Part-time permanent employees who have completed more than six (6) but less than eleven
(11) years of continuous service shall earn vacation leave of one and one- quarter(1'4) working
days for each one hundred sixty (160) hours worked.

(<) Part-time permanent employees who have completed more than eleven (11) but less than
fourteen (14) years of continuous service shall earn vacation leave of one and one-half (1'4)
working days for each one hundred sixty (160) hours worked.

(d) Part-time permanent employees who have completed more than fourteen (14) but less than
nineteen (19) years of continuous service shall earn vacation leave of one and three-quarters (1%)
working days for each one hundred sixty (160) hours worked.

(e) Part-time permanent employees who have completed nineteen (19) or more years of
continuous service shall earn vacation leave of two (2) working days for each one hundred sixty
(160) hours worked.

Sec. 8.6 - Vacation Day Defined

(a) In each instance, the vacation day shall be seven and one-third (7 1/3) hours.

(b) Employees on approved vacation leave who become injured or ill may use sick leave in
lieu of vacation leave provided that verification from a medical provider is given to the employer
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immediately upon the employee’s return. It shall be the responsibility of the employee to notify
the employer of the dates of the illness or injury. Said dates must coincide with the medical
verification provided.

Sec. 8.7 - Vacation Leave - Probationary Period

Employees who have not previously served a probationary period earning vacation at the rate of
one (1) day per month of completed service shall be entitled to use their accumulation upon the
completion of their probationary period of six (6) months. The probationary period shall not
interfere with the employee’s ability to use sick or personal leave as such leave accumulated,
provided, however, that in the event a probationary employee's service is terminated, all eamed
accumulated leave above referred to shall be forfeited.

Sec. 8.8 - Sick Leave
(a) See Side Letter Addendum H

At the beginning of each fiscal year, all bargaining unit employees will be front-loaded forty
(40) hours of Sick and Safe Leave commensurate with the Maryland Healthy Working
Families Act; and,

1. At the beginning of each fiscal year, the remaining approximately seven (7) days of
paid Sick Leave will accrue in equal weekly/bi-weekly increments over the 12-month
period; and

2. Any unused Sick and Safe Leave remaining at the end of the fiscal year, will be added
to the employee’s Sick Leave accrual; and,

3. The accrual and documentation of paid leave that qualifies as Sick and Safe Leave
shall be periodically reported to each employee as directed in Section 3-1306 of the
Maryland Healthy Working Families Act; and,

4. In each fiscal year following Fiscal Year 2020, employees will be permitted to use
Sick and Safe Leave but only to the number of days allowable annually under the
Maryland Healthy Working Families Act; and,

5. Notwithstanding the City’s current policies and procedures, and the provisions of the
Parties’ MOU with respect to the use of paid sick leave, the City shall additionally
permit all employees to use Sick and Safe Leave for the purposes recognized under
the Maryland Healthy Working Families Act.

Twelve (12) month employees: The monthly accrual for 12-month employees, working 7:20
hours daily, will 4:00 hours a month, for each month of completed services, provided that the
employee is in pay status at any time during the payroll period in which his/her anniversary date
oceurs,
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Ten (10) month employees: The monthly accrual for 10-month employees, working 7:20 hours
daily, will 3:20 hours a month, for each month of completed services, provided that the employee
is in pay status at any time during the payroll period in which his/her anniversary date occurs.

(b) Sick Leave Usage: Accumulated sick leave may be used by employees who are required
to be absent from duty because of personal sickness (either physical or mental), or pre- or
post-natal disability which is of such a degree that the employee is unable to provide service
to the employer. The Employer and the Union recognize that this disability will occur, in
most cases, during the period four (4) weeks before delivery and six (6) weeks after
delivery.

(c) Return to Position after Childbirth: An employee who is temporarily absent due to reasons
described above from her position due to a temporary disability related to maternity and
who remains on the payroll in either a "S" or "SX" status due to that continuing disability,
and who is not on a leave of absence, shall be allowed to return to her respective position
at the end of the disability.

(d) Notification to Employer: An employee requesting sick leave shall notify her supervisor
as early as possible on the first day of such absence.,

(¢) Denial of Sick Leave: Sick leave shall not be granted where there is evidence of abuse of
the sick leave principle through malingering or false application for such leave.

(f) Illness on Holidays: Should a day designated herein as a holiday occur while an employee
is absent on sick leave, such a day will be observed as a holiday and will not be charged
against sick leave.

(g) Extended Sick Leave: An employee who is unable to return to work after all her accrued
sick leave, vacation leave, or personal leave has been exhausted may request extended sick
leave with pay. If the Department Head deems such an extension advisable, she may
recommend it to the Department of Human Resources. Such request must be accompanied
by a medical certificate. No extension, however, may exceed the number of days earned
in the basic sick leave plan, namely one (1} day per month of completed service, or one
day for each one hundred and sixty (160) hours in the case of part-time employees.

(h) Sick Leave upon Retirement or 20 Years of Service: Employees who retire or leave City
service after having accumulated twenty (20) years' service shall be entitled to a bonus of
one (1) day's pay for each four (4} days of unused accumulated sick leave at the time or
retirement or separation.

(i) Sick Leave Conversion: Employees are eligible for sick leave conversion at the end of
each sick leave year, provided that they have a minimum of four (4) unused sick leave days
which were accumulated during the preceding twelve (12) months. The sick leave year
begins on the day immediately following the last payroll period in November and extends
through the last payroll period in November of the following year. For every four (4) days
of sick leave accumulated during that year, an employee may convert one (1) day to cash

Contmunity Health Nurses FY -2020-2021 15



and retain the remaining three (3) days in her sick leave account. Payment for such
converted sick leave shall be made to employees no later than December 24,

(i) Doctor & Dentist Appointments: Employees may utilize accumulated leave for
appointments with doctors and dentists provided that at least three (3) days’ notice is given
to the supervisor. Once approved, use of sick leave for such appointment shall not
constitute an occasion under the Attendance Standards Program.

(k) Sick Leave Usage for Family Members: Within a rolling year, employees may use up to
five (5) days of their accumulated sick leave for an illness in their immediate family, in
accordance with the provisions of Section 8.8, Paragraphs (d) (Notification to Employer)
and (e) (Denial of Sick Leave). Up to an additional ten (10) days may be used for an
immediate family member who has a catastrophic illness or injury. Each approval shall be
based on Section 8.8, Paragraphs (d) and (e). Illness or injury shall include but not be
limited to a personal injury or disease such as cancer, heart disease, automobile accident,
etc. Leave usage under this section (k) is applicable for minor ailments such as ear
infections, colds, stomach aches, or rashes in children which often require a parent to stay
home. For the purposes of this provision, immediate family shall mean a child including
biological, adopted, foster, step child or legal ward, or other child for whom the employee
has day-to-day responsibilities for care and legal support who is under the age of eighteen
or older if the child has a mental or physical disability, spouse, parent, or any other family
member living in the same household as the employee.

(1) Approved sick leave usage for Family Members shall not be charged as an occasion under
the City’s Attendance Standards Policy.

Sec. 8.9 - Bereavement Leave

(a) Eligible Family Members: Up to four (4) consecutive working days with pay shall be
granted upon request in the event of a death in an employee’s immediate family. The immediate
family shall be considered as: father, mother, sister, brother, spouse, children, mother-in-law,
father-in-law, grandparents, grandchildren, step and half-blood relatives. One (1) day’s leave of
absence with pay will be authorized for the death of aunts and uncles, sister-in-law and brother in-
law. This one (1) day’s leave of absence with pay must be taken within four (4) calendar days of
the date of the death or the day of the funeral of the relative if the funeral occurs more than four
(4) days after the date of the death.

(b) Commencement of Leave: The four (4) days shall commence at the option of the
employee, on the day of death, or the day following the day of death. In the event the deceased
lived in the same household as the employee making the request, the deceased shall also be
considered to have been a member of the immediate family.

(c) Employees who require additional time off beyond the four (4) days may request and shall
be granted additional reasonable time off charged to accumulated leave.
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Sec. 8.10 - Job Injury Leave

In the event that an employee shall suffer a line-of-duty injury or illness, said employee shall
remain in paid status without being charged sick leave until such time as a decision is made by the
third-party administrator as to whether or not the injury or illness shall be classified as line-of-duty
or non-line-of-duty. The employee shall be paid an amount equal to sixty-six and two-thirds
percent (66 2/3%) of his/her regular pay which may be excluded from federal adjusted gross
income and therefore is not subject to either federal or state income tax (standard Workers
Compensation benefit). In addition, the Employer shall provide a supplement to the standard
Worker's Compensation benefit so that the gross pay of employees is equal to eighty-five percent
(85%) of the employee’s regular gross pay. If it is determined that the injury is non-line-of-duty
and the employee has been paid for days in excess of his accrued leave days, he shall repay or be
docked for such pay; provided, however, that such repayment or docking shall not exceed forty-
five (45) days of overpayments.

Sec. 8.11 - Civil Defense Leave

Any employee who is an accredited volunteer of the Civil Defense Organization may be granted
permission by the head of the department, bureau or other municipal agency in which she is
employed to participate in Civil Defense pre-emergency training programs and test exercises
during working hours without loss of pay or vacation, subject to the following conditions:

(a) A request for such permission shall be made in each instance in writing to the appropriate
department, bureau or agency by the Civil Defense Director of Baltimore City.

(b)  The total amount of time for which permission may be granted to any employee for the
purposes outlined shall not exceed forty (40) hours in any calendar year.

Sec. 8.12 - Military Training Leave

All employees who are members of the organized militia or of the Army, Navy, Air or Marine
Reserve shall be entitled to leave of absence from their respective duties, without loss of pay, time
or efficiency rating, on all days during which they shall be engaged in field or coast defense or
other training ordered or authorized under any law of the United States, during such time as they
are on annual inactive duty training, for a period not to exceed fifteen (15) working days in any
calendar year; provided, however, if any members of the organized militia are ordered to active
duty under authority of the Governor, they shall be entitled to leave of absence without loss of pay,
time or efficiency rating for such time while actually serving under such active duty orders, in
addition to the fifteen (15) working-day period specified above.

Sec. 8.13 - Jury Service
An employee who is required to perform jury service in any court (City, Federal or County) shall
be paid her regular salary. An employee shall notify her supervisor at the time she first receives

notice that she may be called to serve as juror. At the time she is summoned, an employee shall
notify her supervisor immediately by memorandum attaching a copy of the summons. An
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employee who reports for jury duty and is dismissed shall report to work for the remainder of the
working day.

Sec. 8.14 - Personal Leave

(a) Effective June 30, 2015, all personal leave (up to eight (8) days) shall be placed into the
employees’ individual legacy personal leave account. On July 1, 2015, the City shall open a new
personal leave account. All personal leave days earned in the new account must be taken in the
fiscal year they are eamed. Employees with a zero (0) balance in the new account may use any
available days in their legacy personal leave bank.

(b)

On July 1* of each fiscal year, four (4) Personal Leave days will be frontloaded for 12-month
employee. On September 1%, three (3) days two and a half (2 %2) hours Personal Leave days will
be frontloaded for 10-month employees. Personal Leave is frontloaded and must be used in the
fiscal year in it is granted or it will be forfeited.

(c) Usage: Personal leave may be used for any purpose as long as requests are made at least
five (5) working days in advance. The Supervisor or Designee shall respond in writing to the
request within three (3) working days. Personal leave may not be unreasonably denied. Requests
for personal leave for a religious holiday must be honored.

(d) Payment Upon Separation: Employees will be paid for unused personal leave in their
legacy accounts when separated from City service.

(e) Severe Weather Conditions: In the event of severe weather conditions, an employee may
request and shall at the discretion of the Bureau Head be granted the use of personal or vacation
leave to be taken in no less than forty-five (45) minute increments or compensatory time in one-
half (1/2) hour increments and shall not count as an "occasion". Severe weather conditions are
defined as those occurring when the City declares Snow Emergency Plan I, because of ice, snow
or flooding conditions.

(f) Incremental Usage: Personal leave shall be available for usage in increments a minimum
of thirty (30) minutes. -

Sec. 8.15 - President's Leave and Union Activity
Union Activity during Working Hours
(a) The Employer and the Union recognize that the president and stewards play an
important role in effectuating the terms of this Agreement; however, both parties

acknowledge that the duties undertaken as a steward are in addition to the employee’s
normal job assignment.
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Consistent with the operational needs of the Employer, the Employer shall grant time off with
pay, including reasonable travel time when necessary during work hours, for:

1. Grievance investigations;

2. Labor Management, Committee meetings, and activities if such meetings or activities
have been jointly established by the parties; or,

3. Negotiating sessions regarding supplementation or amendment of this Agreement
during its term;

4. Meetings called or agreed to by the Employer, if such employees are entitled and
required to attend the meetings by virtue of being Union representatives or stewards.

Release hours will not exceed the employee’s normally scheduled workday. Time off with
pay will not be unreasonably withheld. The Union, whenever possible, will provide the
Employer with the names of its representatives who need release time, within seven (7) work
days, before the scheduled meeting.

Union representatives shall be allowed reasonable work time to complete assignments that
have been assigned by the Labor Management Committee. The employee’s supervisor shall
approve when the time can be taken.

(b) The President of Local 558 or her designee may request and be granted up to a maximum
of fifty-two (52) days of duty time per year in order to conduct Union business and up to a
maximum of twenty (20) days for other members for union training. The Union shall
provide on a quarterly basis a report to the appropriate Assistant Commissioner and Office
of the Labor Commissioner of the dates and times used.

Sec. 8.16 - Compensatory Time Accrual
Compensatory time may be carried over from year to year.
Sec. 8.17 - Leave Usage Units

Vacation leave, personal leave and sick leave may be taken in at least thirty (30} minute
increments.

Sec. 8.18 - Leave of Absence Without Pay

(a) Eligibility: Upon written request, an employee may be granted leave of absence without
pay for the reason of prenatal and post-natal disability, childcare, personal illness, illness in the
immediate family, disability or other acceptable reason.

(b) No Loss of Leave or Seniority - No Accrual on Unpaid Leave: Prior creditable City service
shall not be forfeited if an employee is granted a leave of absence without pay. An employee on
a leave of absence without pay for more than thirty (30) calendar days shall not lose any accrued
leave or seniority, but shall not continue to accrue any leave or seniority while on such leave of
absence.
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(<) Leave in Excess of 30 Days: In the event a leave of absence without pay exceeds thirty
(30) calendar days, the employee's seniority and increment dates will be delayed one (1) day for
each day of the leave of absence, except for any employee who is on leave of absence without pay
for military service.

Sec. 8.19 - Union Conferences, Conventions and Trainings

Leave without loss of pay may be granted, subject to scheduling needs of the Department, to
employees officially designated by the Union attend scheduled conferences, conventions or
trainings. This leave must be requested at least ten (10) days in advance. No more than twenty (20)
staff days will be available per fiscal year.

Sec. 8.20 - Graduation Leave

Employees shall receive a one-day leave of absence with pay to attend her own graduation from
an accredited college or university, or a ceremony which takes place during her regularly scheduled
hours. All requests for graduation leave must be submitted at least fifteen (15) days in advance.
Documentation of the graduation must be submitted with the request.

Employees shall receive one-day leave of absence with pay to attend graduation exercises of a
spouse, child, grandchild or legal dependent, from high school, an accredited college or university
or GED program provided that the graduation exercises are scheduled during the employee's
regularly scheduled hours. All requests for graduation leave must be submitted at least fifteen (15)
days in advance. Documentation of the graduation exercise must be submitted with the request.

ARTICLE 9
Health and Welfare
Sec. 9.1 — Contributions

A.

The parties recognize, and agree to, the Third Health and Prescription Drug Plan Agreement, as
approved by the Board of Estimates on June 27, 2018, which is attached hereto in Addendum A,
along with the accompanying exhibits, and which shall remain in effect as provided therein. The
parties recognize that the Third Health and Prescription Drug Plan Agreement shall need to be
amended and modified through bargaining conducted among all participating unions during the
term of this Agreement.

B. Death and Dismemberment Benefit

In the event of ordinary death, the Employer will provide a lump sum death benefit equal to the
greater of $15,000 or the employee's annual salary.
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In the event of accidental death, the employee shall receive the greater of $15,000 or the
employee’s annual salary, in addition to any pension received under the Employee’s Retirement
System.

An employee’s coverage under this provision shall terminate upon separation, except that
employees represented by AFSCME shall be covered by a reduced death benefit of $5,000 if they
retire from City employment.

Dismemberment benefits shall be as follows:

1. For the loss of a hand, foot, or the sight of an eye, the benefit will be one-half (1/2)
the amount specified above.

2. For a double dismemberment, the benefit will be equal to the amount specified
above. Double dismemberment shall be defined as:

(i) Both hands or both feet

(ii)) One hand and one foot

(i1i) One hand and the sight of one eye
(iv) One foot and the sight of one eye
(v) Sight of both eyes

In the event of accidental death, the benefit payable shall be double the amount specified
above.

The death benefit, as stated above, may be paid in advance to employees who are
catastrophically ill. An employee who is catastrophically ill is characterized by the following: (1)
he is totally disabled and therefore cannot work for the City or any other Employer in an active or
limited capacity, (2) his medical prognosis shall state that the disabling illness which arose either
suddenly or gradually is likely to cause the death of the affected employee within a two (2) year
period, (3) the affected employee must apply for an ordinary disability retirement allowance or a
service retirement allowance, if over age 60, to be eligible for the catastrophic illness payment.

The claim must be filed within six (6) months after the claimant has become incapacitated
or disabled and is unable to return to work.

C. The Department of Human Resources shall be charged with administering the catastrophic
illness benefit and determining the eligibility of the claimant for said benefit. Upon request, Local
5580r the employee shall furnish the Department of Human Resources with any and all data and
documentation pertaining to each claim. The Department of Human Resources may order
examination of the claimant by a physician of its choice. No benefits may be paid for injuries or
disabilities for which compensation is payable under (1) Workers' Compensation laws or (2)
accidental disability provisions of the Employees' Retirement System. If the decision of the
Department of Human Resources is unsatisfactory to Local 558, an appeal may be made to the
Catastrophic Illness Appeals Board. Said Board shall be comprised of three (3) members; one
member chosen by the City, one member chosen by Local 558, and a third member chosen by both
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parties to serve as impartial chairman of the Board. The impartial chairman must possess an M.D.
degree. In its deliberations, the Board shall be furnished any and all data and documentation
pertinent to the appeal by both parties. The Board may order examination of the appellant by a
physician of its choice.

If the claimant should expire after it has been determined that his illness is catastrophic and
before the catastrophic illness benefit is paid, the payment shall be made to the named beneficiary
or guardian upon receipt of a valid death certificate showing that the illness which was previously
determined as catastrophic contributed to or was directly responsible for the death.

Beneficiary
The beneficiary of these benefits will be one of the following:

(a) The beneficiary designated by the employee to receive retirement system benefits;
or

(b) A specifically designated beneficiary of the above benefits, in lieu of the beneficiary
designated in (a) above.

If the employee so designates a beneficiary, he shall have the right to change the
beneficiary at any time. The beneficiary change shall become effective on the date
acknowledged by Employer.

D. The Employer shall continue to pay its share of health insurance premiums for employees
on extended sick leave; provided the employee continues to pay his or her share, if any.

E. In the event an employee is on leave without pay for personal illness, the Employer shall
continue to pay its share of the cost of his health insurance coverage for a period not to exceed
thirty (30) days; provided the affected employee continues to assume his appropriate contribution
for said coverage.

F. Employees will use the City’s stand-alone drug program. Employees enrolled in HMOs
will no longer use the HMO’s prescription drug program.

G. Eligible unmarried dependents shall be covered by Baltimore City's General Prescription
Drug and Vision Care Programs until the end of the calendar year the dependents reach age 26.

H. Flexible Spending Accounts (“FSA’s”) will be offered to Employees and administered in
accordance with the IRS Code. The period of coverage for FSA’s shall be twelve (12) months.
Employees must reapply for this benefit each year during the open enrollment period for health
benefits.
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Sec. 9.2 - Part-time employees

It is agreed that part-time employees covered by this agreement must consistently work an average
of 50% of a regularly scheduled work week to be eligible for the benefits of 9.1 and 9.2 above.

Sec. 9.3 - Billing 10-Month Employees

Health and welfare benefits shall continue for 10-month employees throughout the summer
months.

Sec 0.4 - Section 125 Plan

The Employer will continue to administer a Section 125 Plan whereby the employees'
contributions to health care, vision, and prescription programs would be excluded from Federal
and State taxes.

Sec. 9.5 - Waiver Incentive

(a) The Employer shall remit an annual payment of twenty-five hundred dollars ($2,500) to be
paid bi-weekly to each employee who, with satisfactory proof of alternative health insurance
coverage received in another plan, elects not to take any coverage under the City health care plan.
The waiver of coverage applies to medical, dental, vision, and prescription drug programs. Health
care coverage cannot be provided by a spouse who receives City benefits. If, after waiving
coverage under any City health care plan, the employee loses coverage due to the death of a spouse
or other person who is a source of coverage, divorce or loss of employment (or such other
qualifying event as determined by the Employee Benefits Division), the employee may enroll in a
City health care plan and consequently relinquish the waiver payment. An employee must notify
the City's Employee Benefits Division within thirty (30) days after a qualifying event occurs in
order to enroll in a City health care plan. The Employer shall apportion the payment should an
employee either enter or leave a City health care plan within a calendar year. Employees must
reapply for this benefit each year during the open enrollment period for health benefits.

(b)  Effective January 1, 2012, employees who waive medical, dental, vision and prescription
drug coverage will no longer participate in the temporary bi-weekly gross pay reduction.

Sec. 9.6 - New Enrollees in a City Health Care Plan

New enrollees in a City Health Care Plan shall no longer be required to pay higher employee
contributions for the first six (6) months after enrollment.

Sec. 9.7 - Hospital Bill Audit Gainsharing
An employee shall be entitled to a Hospital Bill Audit Gainsharing payment of thirty-three and

one third percent (33 1/3%) of an overpayment (or other billing error resulting in an overpayment
to the health care provider), up to a maximum of five hundred dollars ($500) to the employee for
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each incident. In order to qualify for the Gainsharing payment, the employee must: (a) identify an
overpayment of more than two hundred fifty dollars ($250) (in the aggregate) in a hospital bill that
is presented to an employee or his or her dependent and (b) notify the City's Employee Benefits
Division of the error within thirty (30) days after receipt of an Explanation of Benefits from the
Health Plan. Payment shall be due and made only if the error is verified and the amount overpaid
actually is recovered to the City's benefit.

9.8 - Prescription Drugs and Vision Care for Eligible Unmarried Dependents

Eligible unmarried dependents covered by Baltimore City's General Prescription Drug and Vision
Care Programs until the end of the calendar year the dependents reach age twenty-six (26).
Verification of enroliment must be provided in accordance with the rules and regulations of the
Employee Benefits Division.

ARTICLE 10
Discipline and Discharge

Sec. 10.1 - Discipline

Disciplinary action may be imposed upon an employee only for just cause. If the Employer has
reason to reprimand an employee, it shall be done in a manner that will not embarrass the employee
before other employees or the public. Following disciplinary action, the employee shall be notified
that a copy of the disciplinary action will be forwarded to the union president unless the employee
notifies the Employer within two (2) workdays of the disciplinary action that a copy should not be
sent to the Union. It shall also be explained to the employee that notification of discipline does not
constitute a grievance being filed, which must be generated by the Union.

Sec. 10.2 - Discharge, Reduction in Pay or Position or Suspension for More than Thirty (30) Days

(a) The Employer shall not discharge any employee who has completed her probationary
period, nor shall the employer reduce in pay or position, or suspend for more than thirty (30) days,
any employee without just cause as may, in the opinion of the person authorized by law to remove
or dismiss such employee, interfere with the efficient performance of the employee's duties. The
employee will be promptly notified, in writing, of any discharge, reduction in pay or position, or
suspension for more than thirty (30) days, and specific reasons will be given.

(b)  Any employee who is discharged, reduced in pay or position, or suspended for more than
thirty (30) days may contest the action either (i) by lodging an appeal with the Civil Service
Commission under the official rules of the Commission, or (ii) by filing a grievance under Article
6, Paragraph 6.1. of this Memorandum which grievance must be filed within fifteen (15) days after
the action challenged. The employee’s choice of which procedure to use to contest the action shall
be final and binding on the employee, and the employee may not subsequently choose to follow a
different procedure. If the employee elects to file a grievance, it shall be filed initially at Step 3 of
the Grievance Procedure in Article 6, Paragraph 6.1 of this Memorandum, and it shall subsequently
be processed by the Union through that grievance and arbitration procedure. The Union may
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advance the employee’s grievance to arbitration if in its discretion the Union finds arbitration to
be appropriate, and the employee shall be bound by the Union’s decision whether or not to
arbitrate. The Union also may decline to arbitrate. The issue presented, which may be decided by
an arbitrator, shall be whether, consistent with Baltimore City Code (2000), Article 12, Section 3-
2(3)(i), the discipline issued by the Employer was for just cause, and, if not, what shall be the
remedy. The Arbitrator’s decision shall be final and binding on the City, the Union and on the
employee(s) affected.

(©)  The Employer must impose disciplinary action not later than thirty (30) days after the
agency acquires knowledge of the misconduct for which the disciplinary action is imposed; except
in those cases where criminal conduct may be involved, or with offenses related to violations of
civil statues, including those governing anti-discrimination and sexual harassment, and in those
cases, the Employer must impose disciplinary action no later than thirty (30) days after the
investigation is completed.

(d)  No employee shall be suspended without pay, even if only pending further investigation
without (i) prior written notice of the offense(s) for which the employee may be charged; (ii) prior
notice to the Union of the same; and (iii) an informal hearing at which management shall be
required to present its evidence and findings to sustain the charge(s) to the extent of a probably
cause determination.

ARTICLE 11
No Strike or Lockout

Sec. 11.1 - No Strike - No Lockout

The Union and its members, individually and collectively, agree that during the term of this
Memorandum of Understanding, there shall be no strikes, slow-ups, stoppage of work and the City
agrees that there shall be no lockout.

Sec. 11.2 - Unauthorized Strikes

In the event of an unauthorized strike, slow-up or stoppage, the City agrees that there will be no
liability on the part of the Union, provided the Union promptly and publicly disavows such
unauthorized strike, orders the employees to return to work and attempts to bring about a prompt
resumption of normal operations, and provided further that the Union notifies the City, in writing,
within forty-eight (48) hours after the commencement of such strike, what measures it has taken
to comply with the provisions of this Article.

Sec. 11.3 - Discipline of Strike Participants
In the event that such action by the Union had not effected resumption of normal work practices,
the City shall have the right to discipline, by way of discharge or otherwise, any member of the

Union who participates in such strike, slow-up or stoppage, and no such disciplinary action shall
be subject to the grievance procedure provided for in this Memorandum of Understanding,
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ARTICLE 12
Hours of Work

Sec. 12.1 - Hours of Work

(a) Regular 12-month employees shall work seven and one-third (7 1/3) hours with a forty (40)
minute unpaid meal period within the hours of 7:30 a.m. to 7:30 p.m., Monday through Friday,
depending on the operating hours of the program. Adjustment of hours to accomplish optimum
service will be determined by management.

(b) Regular ten (10) month employees shall work seven and one-third (7 1/3) hours with a
forty (40) minute unpaid meal period within the hours of 7:30 a.m. to 4:30 p.m., Monday through
Friday, depending on the operating hours of the school subject to evaluation of the school health
program. Adjustment of hours to accomplish optimum service will be determined by management
and based upon the operational needs of the school.

(c) On Call Employees: Employees on call during the weekend who are required to remain in
their homes shall be granted compensatory time off for those hours spent on call. In the event an
employee is called in to go on assignment, she shall have the option of receiving compensatory
time at the rate of one and one-half (1!2) hours for each hour spent on assignment, or she may
receive payment for each hour spent on assignment at one and one-half (1%%) her normal rate of

pay.
(d)  Useof Comp Time: The use of compensatory time shall not be unreasonably denied.

(e) Breaks: All employees shall be provided two (2) fifteen (15) minute breaks per workday,
provided it does not unduly interrupt City business.

® Employees are entitled to a duty-free unpaid lunch. For Employees assigned to school
health, depending on the operating hours of the school and based on students’ health needs as
determined by the site’s supervisor, all forty (40) minute lunch periods must be scheduled for the
middle of the workday, starting at 11:00 am and ending by 2:00 pm. There are no terminal (end of
shift) lunch breaks.

If an employee is required by her supervisor to perform, during any portion of the unpaid duty-
free lunch period, a service that cannot be postponed or rescheduled, the incomplete portion of the
lunch period shall be paid at the applicable overtime rate.

If an employee is unable to take a duty-free lunch period in order to perform a service required by
her supervisor, that cannot be postponed or rescheduled, and the employee is not given time during
the shift to take lunch, the lunch period shall be paid at the applicable overtime rate.

In either case, the employee must work an entire shift in order to be paid overtime for any portion
of the lunch period.

Community Health Nurses FY -2020-2021 26



Authorization for overtime payments for interrupted lunch periods not taken must be given by the
employee’s immediate supervisor or designee in order to be eligible for overtime payment.

ARTICLE 13
Assignments

Sec. 13.1 — Evening and Weekend Assignments

Nurses will be assigned to evening and weekend assignments according to a schedule plan subject
to the following:

(a) Seniority: Registered Nurses with eighteen (18) years of service with this agency will have
the option of accepting any evening or weekend assignment.

(b)  Employees Registered for College: Nurses registered for accredited college courses will
not be assigned on the evenings or weekends of their classes.

(c) Compensation: One and one-half (1}2) hours of compensatory time, or paid time at one
and one-half (1'2) the computed hourly rate, at the employee’s option, shall be paid after twelve
(12) minutes for each hour worked in excess of a regularly scheduled shift.

(d)  Two or More Different Types of Work: When an employee in a single work week works
at two (2) or more different types of work for which different straight-time rates have been
established, the employee will receive paid overtime for the type of work that is performed during
the overtime hours at the higher rate for all hours over thirty-six (36) hours and forty (40} minutes
in a work week.

Sec. 13.2 — Assignments, Public Health Emergency Response

(a) Assignments during an event requiring a public health emergency response: The Employer
and Union agree that events such as terrorist attacks and large-scale communicable disease
outbreaks demonstrate the need for the Health Department to expand its mission to respond to such
public health emergencies. The Health Department shall maintain a list of volunteers who shall be
called upon to respond to the public health emergencies. Should there not be enough volunteers
available for an event, employees with the least seniority on a Department-wide basis shall be
called for all assignments. Once an employee has been selected and worked an assignment, her
name shall be placed at the end of the seniority list. Discretion shall be used by the Commissioner
of Health on a case-by-case basis regarding transportation problems and/or personal
responsibilities.

(b) Employees reporting for duty when the City is officially closed due to an emergency or
unforeseen circumstance shall be entitled to a payment of fifty dollars ($50.00) per event. Such
payment shall be in addition to the employees’ regularly scheduled pay or overtime benefit paid
for working during the event.
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Section 13.3 Delegation (Bureau of School Health)

(a) Assignments that involve delegation to non-licensed staff must abide by the guidelines set
forth in The Maryland Board of Nursing-Nurse Practice Act.

(b) Nurses who are assigned to positions within the BCHD, Bureau of School Health that
involve delegation to non-licensed staff shall be provided the Case Manager/Delegating
Nurse Training.

(c) Any member who takes the Case Manager/Delegating Nurse Training shall receive the
training manual,

(d)  After completion of the Case Manager/Delegating Nurse Training, the Agency shall
forward all required documentation to the Maryland Board of Nursing in a timely manner.

(e} The Agency shall promulgate guidelines for delegation within the BCHD, Bureau of
School Health.

ARTICLE 14
Education

Sec. 14.1 - Tuition and Book Reimbursement

Full time nurses, who have completed eighteen months of service, enrolling at an accredited
undergraduate or graduate institution in one or more courses which contribute to professional
growth and service in nursing or related fields, shall be entitled to tuition and book reimbursement
for a minimum of seventy-five per cent (75%) for a total reimbursement of one thousand dollars
($1,000) per person, subject to the existing requirements of the program. The employee will
request in writing prior to the beginning of the school semester both book and tuition costs.
Payment will be made within forty-five (45) days upon submission of proof of satisfactory
completion of such a course or courses.

Probationary employees who are employed at the time that the Board of Estimates notes the
contract in December 2001, will be grand-fathered under the old contract language. Those
employees will be eligible for this benefit at the conclusion of their probationary period.

Sec. 14.2 - Work Study Program

(a) Eligibility and Leave: two (2) full time staff nurses or supervisors from different programs,
with a minimum of two years of service as City Health Department nurses (or an equivalent
number of staff nurses or supervisors equal to two (2) full time positions) shall be permitted to
attend school on agency time. The following guide will apply:

(0 Employees carrying fifteen (15) or more credits will work a maximum of three (3)
one-half (}%) days per week.
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(2)  Employees carrying ten (10) to fourteen (14) credits will work five (5) one-half (}4)
days per week.

3) Employees carrying six (6) to nine (9) credits will work six (6) one-half (}4) days
per week.

Sec. 14.3 - Selection Priority

(a) The first choice shall be based on seniority; thereafter requests shall be granted on a rotating
basis. Neither grade nor class shall influence the choice of employees. Priority for participation
in the Work Study Program shall be as follows: (1) BSN, (2) MSN, or (3) MPH and other related
fields. Priority shall be given to employees who have not previously participated in the Work
Study program,

(b) For selection purposes credits needed to complete degree shall be considered as a factor.
Sec. 14.4 - Information Available

(a)  The Union shall receive copies of the initial work study request.

(b)  Upon request of the Local Union President, the Health Department will invite the Local
President to review and discuss with the Department applications of Union members for the Work

Study Program.

(c) Upon request of the Local President, the Department shall provide a list of individuals
selected to participate in the Work Study Program.

Sec. 14.5 - Remain in City Service

Any employee who receives aid under this Article shall agree in writing to remain an employee of
the Health Department for one year after completion of the course.

Sec. 14.6 - Employee Responsibility

The employee will be required to submit proof of satisfactory completion of course work within
45 days of the end of the semester. Failure to submit required proof within the specified time will
require the employee to reimburse the Employer for the time provided for work study. If an
administrative oversight occurs which results in a late submission, the employee shall be held
harmless.

Sec. 14.7 - Certification

(a) Initial Certification

Employees who receive initial certification from an accredited certification board during the term
of this Agreement shall be reimbursed for the cost of obtaining initial certification, which includes
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the application fee, the examination fee, and the wallet card fee. Certification must be in a field
of nursing related to the employees' current positions.

(b) Recertification

Employees who receive recertification from an accredited certification board during the term of
this Agreement shall be reimbursed for the cost of the application fee only. Recertification must
be in a field of nursing relating to employees’ current positions.

Sec. 14.8— Master’s Degree Differential

For the term of this Memorandum of Understanding, employees who have received or will receive
a Master’s degree in nursing or a related field shall receive an annual differential of one thousand
dollars ($1000). One half of the differential or five hundred dollars ($500.00) shall be made on the
first full pay period in the month of December. The second half of the differential shall be made

on the first pay peried in the month of June. Payment of the Master’s Degree differential shall be
made by separate check.

ARTICLE 15
Longevity

Sec. 15.1 - Increments and Eligibility
All employees who are covered by this Memorandum of Understanding shall receive the following
longevity increments, as an adjustment to base, as a percentage of the maximum step of the grade,
(or, in the event that any employee is on a flat salary or hourly wage, then as a percentage of an
employee’s salary or wages.)

10 years of continuous City Service - 3%

15 years of continuous City Service — an additional 3%

20 years of continuous City Service — an additional 3%

25 years of continuous City Service — an additional 3%

30 years of continuous City Service — an additional 3%

Effective July 1, 2015, 40 years of continuous City Service - an additional 2%
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ARTICLE 16
Promotion

Sec. 16.1 - Notification of Vacancies

Vacancies occurring within the Bargaining Unit shall be posted on the Department of Human
Resources Website. The Health Department Human Resources Office will send notice to the Union
President when requests for postings are made to the City’s Central DHR.

Sec. 16.2 — Notification of New Hires

The Health Department shall provide the local Union president with the names of all new
employees hired in bargaining unit positions within ten (10) working days following the
commencement of employment for a unit member. The Employer shall provide a Union
representative the opportunity to meet with new employees during New Employee Orientation.

ARTICLE 17
Salary
Sec. 17.1 — Salary FY -2020-2021
1. Wages
{(a) For FY 2020 3% annual across-the-board wage increase to each active employee covered

by this Agreement whose is on payroll and in pay status as of the date that this Agreement is noted
by the Board of Estimates shall be given. Said increase shall be retroactive to July 1,2019.

In addition to the aforementioned increase for FY2020, bargaining unit members shall receive a
one-time bonus of $500 (five hundred dollars) provided the member is on the payroll the date the
MOU is noted by the Board of Estimates. Payment of the bonus shall be as soon as practicable
following approval, as required, by the City Council and/or Board of Estimates.

For FY2021, a 2% annual across-the-board wage increase to each active employee covered by
this Agreement shall be given.

2. Sec. 17.2 Remuneration Due Date

All remuneration due to or elected by an employee shall be based on the date on which the
employee's anniversary or promotion date falls within the pay period. In the event that the
employee's anniversary or promotion date falls within the first half of the pay period, the employee
shall receive the payment for the entire pay period. If the anniversary or promotion date falls
within the second half of the pay period, the payment shall be made as of the next succeeding pay
period.
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ARTICLE 18
Seminars and Workshops

Sec. 18.1 - Eligibility and Funding Available

Nurses who have completed their probationary period shall be entitled to attend a reasonable
number of seminars and workshops which contribute to professional growth and service so long
as such attendance does not materially interfere with the operational needs of the Baltimore City
Health Department. Management will respond to requests for leave to attend job-related seminars
or workshops ten (10) work days after such leave request have been submitted. The Department
shall reimburse employees for the costs of attending said seminars and workshops. A fund of six
thousand dollars ($6,000) per fiscal year shall be provided for such purpose, of which at least two
thousand ($2,000) shall be available for the use of the City-wide In-Service Education Committee
and the Staff Education Committee for the purpose of paying for films, speakers, printing of the
program, educational materials and building rental fees.

Sec. 18.2 - Information on Workshop Participation

The Health Department shall submit a quarterly report to the Union providing the following
information:

{I)  Name of Workshop
(2)  Names of employees who attended, staff and supervisors
(3)  Cost per each person and total cost.

ARTICLE 19
Distribution of Memorandum

The Employer shall prepare and provide to the Union an electronic copy of the final version of the
Agreement as noted by the Board of Estimates in a printable format. Each party shall be
responsible for printing copies of the Agreement for its constituents at its own expense.

ARTICLE 20
Bulietin Boards

The Employer agrees to provide reasonable bulletin board space labeled with the Union name
where notices of official Union matters may be posted by the Union.

ARTICLE 21
Visitation

An officer or accredited representative of the Union shall, upon reasonable request by the Union,
be admitted to the property of the Employer during working hours for the purpose of discussing
or assisting in the adjustment of grievances under Article 6 of this Agreement, provided there is
no interference with the performance of duties. Each Union representative wishing to be admitted
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to the property of the Employer for this purpose shall notify the appropriate management
representative in advance. The Employer agrees that during working hours, on the Employers’
premises, and without loss of pay, designated Union representative shall be allowed to:

(a) Post official Union notices as specified above.,

(b)  Transmit communications, authorized by the Union or its officers, to the employee or her
representative.

(c) The Union may, with at least two (2) days' prior approval of the Deputy Commissioner,
use Health Department facilities for Union meetings at times when such facilities are open and in
use for established Health Department activities.

ARTICLE 22
Mileage Allowance

Sec. 22,1 - Standard Mileage Rate

The amount allowed employees under this Memorandum for mileage on their private cars shall be
the business standard rate prescribed by the Internal Revenue Service (IRS).

Sec. 22.2 - Differential - Direct Travel to Work Assignment

Differential shall be allowed those employees, including school nurses, who, on temporary
assignment, are required to travel directly from home to work assignment located further from
their home than their normal work sites.

ARTICLE 23
No Loss of Benefits

Except as otherwise expressly provided herein, all privileges and benefits which nurses have

hitherto enjoyed shall be maintained and continued by the Employer during the term of this
Memorandum.

ARTICLE 24
Out-Of-Title-Work

Sec. 25.1 - Eligibility

Whenever an employee is assigned to perform the duties and responsibilities of a higher
classification for a period in excess of ten (10) consecutive working days, she shall be paid the
higher rate for such services commencing on the eleventh (11th) working day, in accordance with

the rules and regulations as set forth in the Administrative Manual.

Sec. 25.2 - Maximum Performance and Compensation Period
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No employee shall be required to perform or shall receive compensation for out-of-title work for
more than ninety (90) days.

ARTICLE 25
Examination of Employee's Personnel File

Sec. 26.1 - Official Personnel File
(a) Official employee files shall be maintained in accordance with the following procedures:

(1) Examination: By appointment with the appropriate authorized person, the
employee, with her identification, shall be permitted to examine her personnel file. The
employee shall indicate in writing, to be placed in her file, that she has examined said file.

(2) Documentation & Limitation on Examination: Only those personnel who have an
official right and reason for doing so may inspect an employee's file. Such personnel shall
indicate in writing, to be placed in the employee's file, that she has examined said file and
the reason for said examination.

3) Positive Information: Administrators shall continue to place in an employee's file
information of a positive nature indicating competencies, achievements, performances, or
contributions of an academic, professional or civic nature,

4) Expungement of Materials After Probation: Confidential inquiries and replies or
any such material received from competent, responsible, outside sources, such as
recommendations and references, which are included in the employee's file, are to be
expunged from said file upon the completion of the employee's probationary period of
employment.

Sec. 26.2 - Employee Knowledge of information Added to File

No material related to an employee's conduct, service, character or personality shall be placed in
the file unless it is signed and dated by the person submitting the information. The employee shall
be given the opportunity to acknowledge that she has read such material by affixing her signature
on the actual copy to be filed, with the understanding that such signature merely signifies that she
has read the material to be filed and does not necessarily indicate agreement with its content. An
employee will not be required to affix her signature on any material that is to be inserted in the file
subject to the provisions discussed below.

Sec. 26.3 - Right to Respond to Information Included in File
The employee shall have the right to answer any material filed and her answer shall be attached to
the file copy. Furthermore, the employee shall be given the right to review such disputed material

pursuant to the grievance and arbitration procedure set forth in this Memorandum of
Understanding.
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Sec. 26.4 - Right to Union Representation

The employee shall have the right to have a Union representative present during review of her
personnel file.

ARTICLE 26
Liability Insurance

The Employer shall, through insurance or self-funding, provide liability coverage for negligent
actions or omissions by an employee acting within the scope of his/her employment, to the extent
allowable under the Local Government Tort Claims Act. Sec. 5-303 (Supp. 1997), et. seq., Court
and Judicial Proceeding Article of the annotated code of Maryland, entitled “Local Government
Tort Claims Act.”

ARTICLE 27
Professional Concerns

Sec. 28.1 - New and Expanded Health Department Program

Whenever the Health Department acts to plan and/or implement new or expanded programs or
services, or plans and/or implements changes which would significantly alter the current working
conditions under which nurses operate, the Commissioner of Health or the appropriate designee
shall meet and confer with a Union representative or her designee before such programs, services
or changes are implemented.

Sec. 28.2 - Nursing Assignments During Labor Disputes

The Employer agrees to consider the principle that registered nurses shall not assume any duties
normally discharged by non-nursing personnel unless a clear and present danger to the public
health exists. The Employer further agrees that the best interests of all parties will be served if, in
emergency situations caused by a labor dispute, patient care functions will be performed by
Community Health Nurses on a volunteer basis.

Sec. 28.3 - Liaison Meetings

Liaison meetings between not more than three (3) representatives of the Union and the appropriate
Assistant Commissioner will be held if necessary, upon request of either party.

Sec. 28.4 - Non-City Worksites

Nurses assigned through contractual arrangements to work in non-City worksites (Neighborhood
Health Centers, Primary Care Centers, etc.) shall be eligible for the same benefits and subject to
the same administrative policies as other nurses employed by the Baltimore City Health
Department. If, in an effort to provide continuity of care to patients in the target area, the Center
operates on a day which would normally be a City holiday, the holiday policy to be followed will
be in accordance with Article 7 of this Memorandum,
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Sec. 28.5 - Payroll Errors

If the City and/or agency’s payroll department or the employee's department makes a mistake on
an employee's pay, it shall be rectified immediately upon notification of the error. Request for
payment to the affected employee shall be sent to Central Payroll within five (5) work days from
the date of notification.

Sec. 28.6 - Salary Changes

The employee and the Union Local will be notified in writing as soon as possible, of any change
in salary, including the rate of former and new salary, the designated classification and step and
the effective date of the change.

Sec. 28.7 - 10-Month Nurses and Nurse Practitioners - Return to Work

10-month school nurses and nurse practitioners shall return with veteran teachers of the Baltimore
City Public Schools in accordance with the school calendar.

Sec. 28.8 - Employee Assistance Program

(a) Program Maintained: The Employer shall continue to maintain an Employee Assistance
Program. It shall be the policy of the Program to assist, in a strictly confidential manner,
employees who seek assistance for alcoholism, drug abuse, family problems, psychological or
other medical problems. This policy recognizes that these are treatable conditions and it is the
employee's responsibility to seek professional assistance for them. Employees with such problems
are encouraged to contact the Employee Assistance Program for assistance by telephone or
personal visit.

(b) Confidentiality: Any contact with the Employee Assistance Counselor will be strictly
confidential. The Employee Assistance Counselor shall make an evaluation of the employee’s
problem and recommend remedies which may include referral to an appropriate treatment agency.
It is the employee's responsibility to follow the recommendations of the Employee Assistance
Program.

Sec. 28.9 - Labor-Management Committee

A joint Labor-Management Committee composed of not more than four (4) Union representatives
and four (4) Employer representatives shall be formed to address employment conditions within
the Department including but not limited to the physical safety of employees, security of
employees' personal property, and privacy and confidentiality of client files. The Committee shall
meet at least every two months.

Sec. 28.10 — Upon request of the Union president, the Employer shall provide job descriptions for

all positions covered by the collective bargaining agreement once every twelve (12) months, or
whenever any substantial changes are made to the duties, responsibilities, or job requirements.
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ARTICLE 28
Safety

Sec. 29.1 - Cooperation

The Employer and the Union shall cooperate in the enforcement of safety. The Employer will
make good faith efforts to provide safe and healthy working conditions for Employees. Employees
will report any unsafe or unhealthy condition to the Employer as soon as practicable for
consideration. In the event that an unsafe or unhealthy work condition is discovered, the Employer
may re-assign any Employee until such condition is resolved.

Sec. 29.2 - Immunization

Employees working in areas at risk of contracting preventable communicable diseases shall be
tested and immunized against those diseases at the expense of the Employer.

ARTICLE 29
Seniority

Sec. 30.1 - Seniority Factored

The Employer and the Union recognize the principle of seniority as a factor in promotion, layoff,
reemployment, transfer, and other conditions of employment and recognize the need of
maintaining an efficient work force. The application of seniority under this Article shall prevail
where the principle does not conflict with any provision of applicable law.

Sec. 30.2 - Seniority in Layoffs

(a) Factors Considered: In the case of reduction-in-force or elimination of position, the
appointing officer shall retain the best qualified individual utilizing the following factors: merit,
efficiency, work performance, length of service in the present classification or other classification,
total length of service in the Classified Service, and any other classification relating to efficient
operation of the organized unit. (Civil Service Rule 52). After an employee’s effective layoff date
is scheduled, she shall be entitled to convert to cash her accumulated vacation and personal leave.

(b) Sick Leave Conversion - Layoff: In either event, sick leave for the then current sick leave
year shall be converted at the time of employment termination to cash payment on a one (1) for
four (4) basis as provided in Article 8 of this Memorandum.

Sec. 30.3 - Voluntary Layoff

In case of a reduction-in-force or elimination of a position, an employee with twenty (20) years or
more of continuous City service may volunteer to be laid-off. The employee must send a written
request to the agency head asking that she be selected for lay-off. Ifthe agency head approves the
request, the employee must also meet the Employees' Retirement Systems (ERS) eligibility
requirements.
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ARTICLE 30
Bargaining Unit Integrity

The Employer recognizes that the integrity of the bargaining unit is of significant importance to
the Union. In accordance with Article 30, Seniority, Section 30.2., Seniority in Layoffs, the
Employer shall inform the Union of economic or programmatic changes that result in the layoff of
employees and/or the abolishment of positions. As provided in this Memorandum of
Understanding, bargaining unit work will normally be performed by classified employees in the
bargaining unit. This provision does not prohibit the Employer from having contractual employees
on temporary basis.

Within 30 days of notation of the Memorandum of Understanding by the Board of Estimates, the
Labor Commissioner will convene a labor management meeting between the Union and the Health
Department to discuss the ability to move contractual employee doing bargaining union work into
full-time permanent positions.

ARTICLE 31
Termination, Change or Amendment

This Memorandum of Understanding shall become effective on July 1, 2019, and remain in full
force and effect until June 30, 2021. It shall automatically be renewed from year to year thereafter
unless either party shall give to the other party written notice of the desire to terminate, modify or
amend this Memorandum of Understanding. Such notice shall be given to the other party in
writing by registered mail no later than January 1 of the year involved.
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, 2020 in Baltimore, Maryland.

Signed on this % day of Wmoffi

MAYOR AND CITY COUNCIL
OF BALTIMORE:

Do (2t

THE AMERICAN FEDERATION OF STATE,
COUNTY AND MUNICIPAL. EMPLOYEES,
AFL- CIO, COUNCIL 67 & LOCAL 558:

Deborah F. Moore-Carter

Wendy Smith
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Veronica P. Jones
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NOTED BY THE BOARD OF ESTIMATES:
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Clerk Date

Cheryl Simpson-Parker
Chief Solicitor

Page 39 of the Memorandum of Understanding (FY2020-2021) between the City of Baltimore and AFSCME,

Council 67 and Local 558.
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ADDENDUM A

THIRD H H P RUG P!

This Third Health and Prescription Agreament for City employees and dependents is made
by and between the City of Beltimore (the “City”) and the employee organizations designated as
exclusive representatives of Clty employces in bargaining units certified under the Municipal
Employee Relations Ordinance, including CUB, AFSCME, FOP, [AFF, and also including
MAPS! (the “Unions") (hereinefier referred to as the “Agreement™),

WHEREAS, the City and the Unions first entered into a Health and Prescription Drug Plen
Agreement which was adopled by the Board of Estimates on November 7, 2012 (the *2012
Agreement™); and

WHEREAS, the 2012 Agreement was succeeded by the Transition Health and Prescription
Drug Fian Agreement approved and adopted by the Boacd of Estimates on April 7, 2016 {the “2016
Agreement™); and

WHEREAS, pursuant to Paragraph 14 of the 2012 Agreement and Paragraph 9 of the 2016
Agreement, the 2012 and 2016 Agreements, respectively, were included ps an altachment to each
of the Unions® respective collective bargaining agreements (viz. Memorandom of Understanding)
to begin with Fiscal Year 2013 through Fiscal Year 2018; and o

WHEREAS, although the 2016 Agreement was lo expire for each of the signatory Unions
on December 31, 2017, the City and the Unions desire 10 continue to address health and
prescription dmg benefits on a City-wide basis with an agreement to succeed the 2016 Agreement
through December 31, 2020;

IT IS HEREBY AGREED by and between the parties hereto:

1. Heslth nsurance Commiitec Meetings and Actlvities, The Health Insurance
Committes (“HIC™) that was re-established under Pamgraph 9 of the 2012 Agreement shail
continue in effect as follows:

a.  The HIC shall be composed of equal numbers of Union and City
representatives. Each Union end MAPS shall appoint ane representative to the HIC, and the City
shall designate representatives from the Office of the Lebor Commissioner, the Department of
Human Resources (including the Division of Employee Benefits), the Department of Finance, and
the Office of Mayor. The partics' represeatatives may designate professional consultants to attend
the meetings and participate in the business of the HIC. Should the Unions choose to have a
censuliant participate in HIC meetings, they shall choose a joint cansultant,

b. The HIC shall meet no more than three (3) times but o less than two (2)
times between the months of June and September to discuss cost contalnment, efficiencies,
wellness, and other relevant issues, to review data for each plan for sclive employess (and pre-65

! The City"s obligation to MAPS i3 to “meet and coaler.” Consisient with the parties’ practice under the preceding
Health and Prescription Drug Plan Agreement, MAPS was invited to participate in the discussions regarding this
Agreement, No&h;h&kApmlMtdhemﬂdquythS'muu&rthmed
Employees Relutjons Ordinance o in any woy creating & duty to bargain with MAPS,

1
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retirees) and other relevant information, s raised or requested by the Unions or the City, or their

respective consultanis. The union shall provide a praposed agenda no later than week prior to
each requested meeting.

c The City shall slso continue to provide the Unloas® consuliant with the same
or similar quarterly information that it has been praviding to date. In the event that the Unions®
consultant requesis fo meet and confer with the City's representatives, or requests information
related to Lhe City's plans, the City shall respond to such requests within a reasonsble period of
time (and where the response is 8 denial of the Unions’ request, the City shall provide the resson
for such denial). No data or documents may be unreasonably withheld nor may any
communication be unreasonsbly delayed. Any complaints regarding the content or timing of the
City's response, if not resolved direcily beiween the consultants or between the Unions® consultant
and the involved City representalive, shall be brought to the altention of the Labor Commissioner
who shall atiempt lo resalve the issue promptly. Access to data and documents availeble under
this Agreement shall be in addilion to any rights or remedies conferred under (he State's Public
Information Act.

d.  Oneofthe HIC meetings conducted between June and Sepiember shall be
used to discuss each health insurance provider's Annual Provider Report as set forth in Pamgraph
2 below. The consultants désignated by the Unions and the City may be required to attend the
HIC meeting(s) conceming the Annuel Provider Reports.

e Upon mutual agreement, HIC meetings may by mutual agreement be
adjouned and continucd fo be resumed on subsequent timely dates ta enable the City and its
consultani(s) to fully respond to the Unions® requests for documents, information and data.

f When requested, documents, information and data shall be fumished by
Frovider program, and with separate disclosure of revenues, claims and expenses for active
employess (snd covered dependents) and pre-Medicare eligible (e.g., pre-65 YOA) retirees and
covered dependents to the extent that in the ordinasy cowrse such informetion is collected or
meininined es so differentiated in the ordinary course of business.

2, Angyn) Provider Repgris. Each health insurance plan provider engaged by the
City shall provide the City with an “Annual Provider Report” which shall include, for the prior
plan year, data relsting to enroliment, claims (including data mganding claims exceeding $75,000),
adminisirative costs, utilization trends, any surplus or deficit for the prior plan year, and other
relcvant information about each program offered by the Provider under the City’s Plan. The City
shall provide the Annual Provider Reperts o the Unions and their consultant promptly after
receiving the reports from the providers but in any event no later than June 15 each year.

3. '] jvalen
a To the extent that the Unions request data about the prior plan year's
revenues, claims and costy assaciated with any of the City"s health insurance programs and that,
reasonsbly viewed, such requests are made to enable the Unions and their consultant to gauge the

detennination of premium equivilents for an upcoming Plan Year, such documents, data end
informetion shall be furnished by the City to the Unions within the month of July, if available.

2
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b.  Subsequent to receiving from its consultent the projected premiums and/or
premium equivalent rates, but no later than August 25, the City shall provide the Unfons with [4)]
the formule, methods, and data used by the City's consultant to build rate projections for the
ensuing Plan Year, and (2) a report containing the projected premiums and/or premium equivalent
rates for each Provider program within the City’s Plan (including both self-insured and fully-
insured plans) proposed for each plan year, with supporting data.

c Should the Unions or the Unions’ consultant wish to confer with the City’s
consultant conceming the proposed rates, the Unions shal! request such meeting(s) in writing no
later then 15 days following the disclosure of the proposed rates, but in any event, no later than
Seplember 10, Such meeling(s) shall be held at least ten (10) days prior to the submission of the
proposed rales 1o the Board of Estimates. The City shall consider and respond to the Unions®
positions (and those of the Unjons’ consultants) at least ten (10) days before submission of the

proposed rates to the Board of Estimales.
4. Current Plaos spd Cost Sharing. The City's Health and Prescription Drug

Programs, the Providers and the plen of benefits for each of those City programs (as published in
the City of Baltimore Plan Year 2018 Benofits Guide) shall remain unchanged through December
31, 2020. That current slaternent of benefits is sttached hereto as Exhibit A. The current
employee/employet split in peccentage of premium rates also shall remain unchenged through
December 31, 2020,

5. Requests for Proposals.

e It is understood that the City may issue Request(s) for Proposals {"RFPs")
for some or all of ils plans for plan year 2021, through which the City may solicil proposals from
current and/or other health insurance providers, es appropriate and consistent with the City's
Charter. Before issuing any RFF, the City shall engage in meaningful discussions with the Unions
end their benefits consultant between October 1, 2019 and January 31, 2020 sbout which health
insurence benefit programs, benefit options, providers, pricing and methods of delivery are in the
best interests of the City and all benefit plan participants. In ealering into these discussions, the
City does not waive its Charter prerogatives to determine providers and pricing, nor shell the
Unions walve their rights under the Municipal Employse Relations Ordinance.

b. In addition to the discussions that sre described in Paragraph 5.2., above, no
less then 45 days before the release of any RFPs, the City shal) notify the Unions of the proposed
health insurance benefit options and plan structure(s) 1o be included in the RFP(s). After the
Unions have been provided with this informalion, there shali be at least one HIC meeting at which
the Unions shall have a meaningfil opportunity (o review and discuss with the City the RFP, and
to propose changes to the proposed RFP(s) to which the City shall give meaningful consideration
and response at least 5 days prior to issuancs of each RFP.

c After the City has received and reviewad the response(s) to an RFP, should
the City decide that it wishes to add or eliminate & particuler health insurance provider, the City
shall 50 advisz the Unions and provids the reasans for its desire to make such a change (eg.,
beceuse of proposed premium inereases, service to participants, lack of participation in a given
plen, efficiency through consolidation, etc.) at least 30 days before such action is recommended to
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the Board of Estimates. The Unions and the Unions' consultant shall have 8 meaningfisl

opportunily to discuss within the HIC any such proposed chenges before the changes are
implemented by the City.

d. The Unions shall be permitted to appoint two (2) Union representatives, in
addition to the Unions’ designated consullant, which representatives and consultant shall be

permitted access to and participete in the process and mestings in development, interviews and
scoring of each of the RFPs.

'3 The parties shall be reasonmble in exercising their rights under this
Pasegraph 5 and shall not impair or cause any unreasonable delay to the procurement of new health
and prescription drug benefits,

£ In any event, all health and prescription benefit procurements shali be
subject and subordinate to Article VI of the City Charler, and the sole autharity of the Board of
Estimates and the Director of Finance in that process.

6. fi 1f-

B Following the close of each plan (calendar) year, on or before May 1, and,
in geneml, applying generally accepted accounting principles under the rules of the Governmental
Standards Accounting Boerd (the “GASB"), the City shall fumish, in good faith, to the Unions
and their designated consultant, an operating gain/loss statement for each self-insured plan.

b. The good faith opemting gain/loss statement shall account for all premiums
(and premium equivaleats) of the plan for the benefit year as compared to expenditures for the
plen. Expenditures shall include tut not be limited to, estimated incurred claims, premiums paid,
ndminisirative, network, and other fees, nd any taxes. The documents, information and data
considered shall be fumished by Provider program, and wilk separate disclosure of revenues,
ciaims and cxpenses for sctive employees (and covered dependents) and pre-Medicare cligible
(e.8., pre-65 YOA) retirees and covered dependents to the extent that in the ardinacy course such
information i collected or maintained as so differentiated in the ordinary course of business.

c. In the eveat that a surplus results from the difference belween premiums
and paymenis received from covered employees (including all active employees and dependents,
and all pre-65 retirees and dependents), and rebates and remissions from Providers, in excess of
plan expenses in the aggregate for all health and prescription drug plans (i.e., taking into account
any variance (positive or negative) in all plans), for Plan Years 2016, 2017, 2018, 2019 and 2020,
the City's view of the appropriste application of sny year-end surplus shall be discussed between
the City and the Unions. Surplus funds may not be applied by the Cily for any other purpose than
(¢) the City's medical insurance plans covering active employees, pre-65 retiroes and dependents,
(b) to sustain the City's health insurance plans by deposit in the Premium Stabilization Fund that
is described and defined in Parmgraphs 7.a. and 7.b. of this Agreement, or (c) to defer the City's
OPEB lisbility. Beginning with Plan Year 2018, and in cach Plan Year theresfer, surplus funds
from the prior Plan Year {and in the case of Plan Year 2018, the sarplus fonds from Plan Years
2016 and 2017) shall first be depasited to the account of the Premium Stabitization Fund to atiain
and maintain that Fund's minimum balance as defined in Paragraphs 7.b. and 7.c,

4
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4 Surplus (between premiums collected and payments disbursed) attributable
to currently enrolled active employees may not be used to oifset the City's OPEB liability or
applied to support the City's OPEB Trust without disclosire in sdvence to the HIC,

e Conditioned on continuation of the present benefit Plans, benefit options
and Providers, and current premium splils arc maintsined as provided in Paragraph 4 of this
Apreement, in no event shall any refund be given to participating employees from any year-end
surplus (es defined herein) for Plan Years 2016, 2017, 2018, 2019 or 2020,

7. Premlym Stabilizetion Fynd.

a The City shall maintein & Premium Stabilization Fund (the "Fund"™) within
the Risk Management Fund, The proceeds of the Fund shall not be comingled with any part of the
City's General Operating Fund, but, instead, the Fund shall be maintained by the City for the
exclusive benefit of active and pre-65 persons covered under the City's Health and Prescription
Drug Plan under this Agreement. The Fund shall be used only to ensble the City to defray a year-
end Plan Year deficit in the Medical and Prescription Drug accounts, after all revenues, claims and
cosls gre fully accounted for after ful) disclosure to the Unians and their designated consultant

b. Any Plan Year-end surpluses in the Medical and Prescription Drug
accounts, s defined in Paragraphs 6.2, and 6.b., will be transferred into the Premium Stabilizstion
Fund until the balance in the Fund reaches the equivalent of two months of medice! end
prescription drug claims for the most recent completed Plan Year. The Director of Finance will
report to the Unions on the balance of the Fund within theee (3) menths afier the end of each Plan
Year, i.c., by March 31 of the following year.

c When the Premium Stabilization Fund balance is equai to or greater than
two months of medical and preseription drug claims (for the exclusive beneft of aclive and pre-
65 persons covered under the City’s Health and Prescription Drug Plan under this Agreement) for
the most recently completed Plan Year, the City will not edd margin to ils pricing of premium
equivalents for its self-insured Medical and Prescription Drug programs.

d Disbursements from the Fund shall be authorized ouly upon application by
the Director of Finance approved by the Board of Estimatas which application shall be fumished
fo the Unions before it is presented to the Board of Estimates. Should disbursements be suthorized
from the Fund by the Board of Estimates due to a year-end plan deficit as dzfined herein, thes, in
subsequent plan years, year-end plen surplus shall be exclusively applied first to restore the Fund,
until the Fund is completely reslored when other suthorized applicalions of surplus may be
considered consistent with Peragraphs 6.b and §.c.

8 t to lon M This Agreement (including referenced
attachments) shall be included as an attachment to esch Union’s MOU.

9. Disputes: All disputes about the epplication or inlerpretation of the terms of this
Agreement shall first be presented in writing to the HIC, and shsent agreement, shall be refemed,
collectively by the participating employee organizations that are exclusive representatives under
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the Municipal Employee Relations Ondinance, and/or the City, for a decision by a neutral erbitrator
who is a member of the National Academy of Arbitrators using the administrative processes of the
American Arbitration Association. The fees and costs of the Assoclation and of the sclecied
neutral arbitrator shall be shared equally between the two parties,

10.  Notice: For all purposes, notice 1o the Unions shall be sufficient if given to the
Unions and to the City of Battimore through correspondence in writing addressed to (he Office of
Lhe Labor Cammissioner.

1. Term, This Agreement shall remain in effect through December 31, 2020, except
for those provisions which expressly refer to events occurring afier that date (e.p.. Paragraphs 5
and 6) which added provisions shall not expire on that date.

MAYOR AND CITY
OF BALTIMORE:

AFSCME, LOCAL 44 AFSCME, LOCAL 2202

Glenard S, Middlelon, St. Hogpy-Ronssels Gary Smith
AFSCME, LOCAL 558 CITY UNION OF BALTIMORE
Wendy Smith oinette Ryan -Jo
BALTIMORE FIRE OFFICERS BALTIMORE CITY LODGE NO. 3,
ASSOCIATION FRATERNAL ORDER OF POLICE, INC.
Ir. ene Ryan é
&
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BALTIMORE FIRE FIGHTERS MANAGERIAL AND PROFESSIONAL SOCIETY OF
ASSOCIATION BALTIMORE, INC

T rAoSS

'anela Ehaw

APPROVED AS TO FORM

Community Health Nurses FY -2020-2021 46



*Any Out-of-Network Provider can balance bill the difference between the Allowed Amount and the billed amount.

. sandsdOption _ Mghopton
In-Network Out-of-Network® In-Network Out-of-Network®
| Dependent Eligibliity: Dependent children, until the end of the calendar year they reach age 25, regardless of student or
| maritalstatws. : e = R¥eey)
Deductible $250 per individual $500 per individual None None
$500 per family $1,000 per family
Out-of-Pocket Employee Salary: Employee Salary:
::wezlum I <545,000 545,000
ot $1,000 indlvidua 2,000 individua
000 per famil
>$44,999 »$44,959 52,000 pes faraly
$1,500 individual/ $3,000 Individual/
§3,000 famity $6,000 family
Plan Lifetime Unlimitad Unlimited Unlimited Unlimited
Maximum Benefit
| Routine 8 Preventive Services oS SR R
Routine Office Vist 100% Aliowed Benelit 100% Allowed Benefit 100% Allowed Benefit  80% Allowed Benefit
{Annual physical}
Well Baby/Child Care  100% Aliowed Benefit 100% Allowed Benefit 100% Allowed Benefit  80% Allowed Benefit
Routine GYN 100% Allowed Benefit 100% Allowed Benefit 100% Allowed Benefit B80% Allowed Benefit
BExamination
Screenings: 100% Allowed Benefit ~ 100% Aliowed Benellt  100% Allawed Benefit  80% Allowed Benefit
Mammography,
Colorectal & Prostate —
| Physiclan Office Visits {Not-Routine} i Wk SR RN RS T S R TR ERTT |
Physician's Office Visit  $25 Copay 80% Allowed Benefit, $5 copay per viskt B0% Allowed Benefit
{Slckness) after deductible
{Maps &
Unrepresented)
Physician’s Office Visit  $25 Copay 80% Allowed Benefit $5 copay per visit B0% Allowed Benefit
{Sickness) after deductible
(Represented)
Specialist Office Visit $40 Copay BO% AHowed Benefit $S copay per visit BC% Allowed Benefit
{Maps & after deductible
Unrepresentad)
Speclalist Office Vish | 540 Copay 80% Allowed Benefit $5 copay per visit BO% Aliowed Benelit
{Represented) after deductible
Hearing Exams- one 90% Allowed Benefit 70% Allowed Benefit 100% Allowed Benefit = 80% Allowed Benefit
exam every 36 months = after deductible after deductible with medical diagnosis ~ with medical dlagnosls
{routine exams Diagnosis diagnosls
excluded)
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. *Any Out-of-Network Provider can balance bill the difference between the Allowed Amount and the billed amount.

s . SandndOptn
In-Network Out-of-Network®
Emergency Roomand Urzent Care Services
Ambulance Service 20% Allowed Benefit 50% Allowetd Benefit
{based on medical after deductible after deductible
necessity)
{ground only)
Emergenty Room 90% Allowed Benefit 50% Allowed Benefit
Observation ~up to 24 | after deductible after deductible
hours or more,
presented via
Emergency
Department
(cepay waived ONLY If
admitted)
Urgent Care $25 Copay, £25 Copay,
| 90% Allowed Benelit 90% Allowed Benefit
Hospital inpatient Services _ -
Anesthesla 90% Allowed Benefit 70% Allowed Benefit
after deductible after deductible
Maps & 90% Allowed Benefit 70% Allowed Benefit
Unreprasented after deductible after deductible
Hospital Services,
Including Room, Board
& General Nursing
Services
Represented Hospltal 0% Allowed Benefit 70% Allowed Beneflt
Services, including after deductible after deductible
Room, Board &
General Nursing
Services
{pre-autherization
requirad)
Medical Susgieal 90% Allowed Benefit 70% Allowad Benefit
Physiclan Services after deductible after deductible
Physical, Speech & 90% Allowed Benefit 70% Allowed Benefit
Occupational Therapy | after deductible after deductible
Organ Transplant 90% Allowed Benafit 70% Aliowed Benefit
{pre-authorization after deductible after deductible
required)
Acute Inpatient Rehab  90% of Allowed Benefit | 70% Allowed Benefit
after deductible after deductible
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100% Allowed Benefit

80% Allowed Benefit

ey (7 iMien Option = TR TR TR 7Y
In-Network Out-of-Network®
' 100% Allowed Benefit | 100% Allowed Benefit
$50 capay $50 copay
S5 copay per visit 100% Allowed Benefit
100% Allowed Benefit . 80% Allowed Benefit
100% Allowed Benefit $100 deductible per
preauthorization admission, then plan
required pays BO% up to 51,500
out of pocket
100% Allowed Benefit 5100 deductible per
admission, then plan
pays B0% up io 51,500
out of pocket maximum
per admission, then
100%
100% Allowed Benefit | 80% Allowed Benefit
100% Allowed Benefit B0% Allowed Benefit
100% Allowed Benefit 100% Allowed Benefit



*Any Out-of-Network Provider can balance
Standard Option
In-Network Qut-of-Natwork*
L Outgatient Servicas : ¥ el

Cardiae Rehab 90% Allowed Benefit 70% Allowed Benefit

atter deductible after deductible
Chematherapy & 50% Allowed Benefit 70% Allowed Benefit
Radiation after deductible after deductible
Renal Dialysis 50% Allowed Benefit 70% Aliowed Benefit

after deductible after deductible
Diagnostic Lab Work & = 90% Allowed Benafit 70% Allowed 8enefit
X-rays after deductible after deductible
Dutpatient Surgery S0% Allowed Benefit 70% Allowed Benefit

after deductible after deductible
Physical, Speech & 90% Allowed Benefit 70% Allowed Benefit
Occupational Therapy  after deductible - limit  after deductible - limit
{Maps & 60 visits combined 60 visits combined
Unrepresented) llmit/year
Physical, Speech & 90% Allowad Benefit 70% Allowed Benefit
Occupational Therapy  afterdeductible -limit ~ after deductible, - limit
(Represented) 60 visits combined/year 60 visits combined/year
Pre-Admisslon Testing  50% Allowed Benefit 70% Allowed Bensfit

after deductible after deductible
Allergy Testing 50% Allowed Benefit 70% Allowed Benefit

after deductible atter deductible
Allergy Serum 90% Allowed Benefit 70% Allowed Benefit

after Deductible, afer deductible,

no maximum no maximum
Maternity )
Pre & Post-Natal Covered In full 80% Allowed Benefit
{Physician Services} after deductible
_Fert_llltg'l‘_estln! & Family Planning B
Fertllity Testing & 90% Allowed Benefit 70% Allowed Benefit
Famlly Planning
In-Vitro Fertilization 90% Allowed Berefit; 70% Allowed Benefit;
{pre-authorization $100,000 lifetime $100,000 lifetime
required) maximum maximum

iueCholce: Advantage PPO

biil the difference between the Allowed Amount anthe Ied at.

100% Allowed Benefit
100% Allowed Benefit
100% Allowed Benefit
100% Allowed Benafit

100% Allowed Benefit
limited to 100
combined visits per
calendar year

facility $5 copay; 100
combined visits per
calendar year

100% Allowed Benefit
100% Allowed Benefit
100% Allowed Benefit,
no maximum

100% Allowed Benefit

160% Allowed Benefit

100% Allowed Benefit;
$100,000 lifetime
maximum

High Option
In-Netwark Out-of-Network®
100% Allowed Benefit  80% Allowed Benefit

80% Allowed Benefit
80% Allowed Benefit
80% Allowed Benefit
B0% Allowed Benefit

B0% Allowed Benefit -
limited to 100
combined visits per
calendar year

80% Allowed Benefit,
limited to 100 visits per
calendar year for
physical, speech and
occupational theraples
combined

80% Allowed Benefit
B0% Allowed Benelfit

BO% Allowed Benefit,
no maximum

~ 80% Allowed Benefit

80% Allowed Benefit

80% Allowed Benefit;
$100,000 lifetime
maximum
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*Any Out-of-Network Provider can balance billt

1
| Standard Option High Option'
E Mo .. i R bl _ N e L R e
In-Network Out-of-Network® In-Network Out-ef-Metwark®
| Inpatient Mental Health & Substance Abuse ORI e
Inpatlent Alcohol & 90% Allowed Benefit = 70% Allowed Benefit 100% Allowed Beneflt  $100 deductible per
Substanca Abuse/ after deductible after deductible admission, then plan
Mental Health pays B0% up to $1,500
(Maps & out-of-pocket
Unrepresented) maximum per
{pre-authorization admission, then 100%
required) A_llowed__eenem
| Inpatient Alcohol & 90% Allowed Benefit 70% Allowed Benefit 100% Allowed Benefit  $100 deductible
Substance Abuse/ after deductible after deductible peradmission, then
Mental Health plan pays 80% up to
{Represented) $1,500 out-of-pocket
{pre-authorization maximum per
required) admission, then 100%
_ Allowed Benafit
Outpatiant Mental Health B Substance Abuse . T
Outpatlant Mental $25 Copay 80% Allowed Benefit $5S copay/visit; 80% Allowed Benefit
Health/Alcohol & after deductible 100% Allowed Benefit
Substance Abuse
{Maps &
Unrﬂ:resemed)
Outpatlent Mental $25 Copay 80% Allowed Benefit 55 copay/visit; 80% Allowed Benefit
Health/Alcohol & after deductible | 100% Allowed Benefit
Substance Abuse
(Represented) .
[ Miscallaneous Supplies 8 Services EoEE il =
Nutrition Counseling 90% Allowed Beneflt 70% of Allowed Benefit  $5 copay/visit 80% Allowed Benefit
after deductible after deductible
Diabetlc Suppiies 90% Allowed Benefit 70% Allowed Benefit 100% Allowed Benafit 80% Allowed Benefit
- ~ #fter deductible after deductlble N
| nsulin & Syringes Covered by RepPlan Sl
Durable Madical 90% Allowed Benefit 70% Allowed Benefit 100% Allowed Benefit  B0% Allowed Benefit
Equipment after deductible after deductible
Private duty nursing 90% Allowed Benefit 70% Allowed Benefit 100 % of Allowed BO % Allowed Benefit
Qutpatient Only after deductible after deductlble Benefit
{pre-autharization
required} _ ]
Hosplce Cara 90% Allowed Benefit 70% Allowed Benefit | 100% Allowed Benefit = 80% Allowed Benefit
after deductible after deductible |
Prosthetic Devices 90% Allowed Benefit 70% Allowed Benefit 100% allowed bhenelit 80% Allowed Benefit
{such as artificial after deductible after deductible
limbs}
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'NDTE: Out»omemk Senn_sfeﬁt'civéea'uﬁa& HMO Unless an emergency.

Kalser Permanenta HMO

\Open'Access Astna Selact (HMD)

| Dependent Eiglbllity: Dependent children, until the end of the calendar year they reach age 26, regardless of student or

| marital statis.”
Are Relertals Requlred?
Out-of-Pocket Maximum

Plan Lifetime Maglmun_z Benefit
Routlne & Prevenﬂue Services

— .
$1,100 per individual;
$3,600 per family

Unlimited

Physiclan’s Office Visit (Annual Physical)

Well Babylcmld Care
Routlne GYN Enamlnltlon
Immunlutlons

Screenings: Mammography, Colorectal
& Prastate

Covered in full

Covered in full

Covered in full

Covered In full

Covered In full - call plan for detalis

| No
$1,100 per individual;

| Physician Office Visit (Non-Routine)
' Spednllst Office Visit $5 copay per visit
Hearlng Exams $5 copay .per visit
| Emergency Room and Urgent Cara Servicas
Ambulance Service Covered In full for emergeﬁcy oril-y

{based on medical necessity}

Emergency Room Observation - up to 24 | $50 copay
hours or more presented via Emergency

Dapartment

(copay walved ONLY if admitied)

Urgent Care _55 copay per visit
Haspital Inpatient Services T
Anesthesla Covered In full
Hospltal Services Including Room, Board | Covered In full

& Ganeral Nursing Seevices

Dla;nostlc Lab Work & X-rays Covered in full
Maedical Surgical Physiclan Services Cavered in full
Physical, Speech & Occupational Covered in full
'I'herapy

Organ Transplant Caovered in full for non-experimental
{pre-authorization required) transplants
Acute In-Patient Rehab Covered In full
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$2,200 per family
Errnrl Nota valld Ilnk.

| coveredinfull

Covered In full
Covered in full
Covered in full
Covered In full - call plan for details

$5 coﬁav 'pe'r visit

_$5 copay per visit

Covefe&-!n fuall i't;t emérg_czncv uhlv

$50 copay

$5 copay per visit

Covered in full
Covered in full

Covered In full
Covered in full
Caovered in full

Covered In full for non-experimental
transplants

| Covered In full




Cardiac Rehab
chemotheraw & Radiation
Renal Diatysls

Diagnostic Lab Work & X-rays
Ouipatlent Surgery

| Physical, Speech & Occupational
| Therapy

Pre-Admission Testing
Allergy Testing
Allergy Serum
Cmatemity
| Pre and Post-Natal {Physician Services)
Dalivery {Inpatient]
Newbom Care (lnpatlent}
Fenlllty Testlng & Family Planrling
Fertility Testing & Family Plannlng

in-Vitro Fertiization

| Mental i-leahh & Substance Abnse Beneﬂb

Inpatlent Mental Hnllhlmohul &
Substance Abuse

Outpatient Mental Health/Alcoho! &
Substance Abuse

[ Miscellaneaus Supplles & sarvices
Nutrition & Haalth Educatlon

Diabetic sdpplles-tan:ats, tast strips,
| Glucometers

| Insulin & Syringes Cavered by Rx plan
Durable Medical Equipment
{pre-aulhorlzaﬂm required}
Private Duty Nursing
(_gre-a_uthorizatinn required)
Hospice Care

Prosthetic Devices
{such as artificial limbs)
{pre-authorization required)

| $Scopaypervisit

$5 copay per visit
55 copay per visit
cover_ed;_ll; full

$5 copay per visit

$s copay per visit call plan for visit limits

$5 copay per visit
45 copay per visit
Covered in full_

Cavered in full
Covered in full
Covergc_i !n full

$5 copay per visit for familv planning.
Fertility testing office visit and any other
fertility services covared at 0%

S0% of allowable :harges;élon.om
maximum lifetima benefit for up to 3
attempts per live birth

Covered in full
S5 copay per visit
$5 copay per visi
Covered in full
Covered In full

Covered In full

Covered in full
Covered in full
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| §5 copay per visit

Qn!-hgl!lm Select {HMO)'

§5 copay per visit
Caovered In full
Covered in full
Cavered in full

45 copay per visit, limited to 90 visits per
calendar year

Covered in full
§5 copay per visit
Covered in full
Covered in full
Covered in full
Covered in full

Member cost Eharing based on type of
service performed and place of service
where rendered

Call plan for specific state mandated
benefits

Covered in full
{pre-authorization re:_[ulredl

$5 copay per visit

'_35 mpay-?ér visit
£S5 copay

| Covered in full

Not covered

Covered in full
| Covered In full




| c:r.aFlm C\)S].l:.arematk ngh Dptlon Plan

1 MAPSIUnnpnsanttd b e 1Y
| Retall (30-Day Supply) - T 5_15_ ) $30 $40 .
 Mail Ordar/Retall (39-Day 5 Supply) | 520 $40 460
T e SS9 =
| Retall (30-Day Supply) s | $20 C s30
Mall Order/Retall {S0-Day Supply) $15 _ $25 $as
Cll‘lFIfst cvsluremark Standard Option Pian
Retall {30 Day Supply) $5 I $30 $50
Mail Order/Retail {90-Day Supply) $10 | $60 5100

The Standard Prescription Drug Plan requires that all plan participants meet a $50.00
deductible, per member, per calendar year. A deductible is the amount of covered expenses
you must pay before your Insurance plan will pay benefits.

‘Fotal Dll‘l-df Ponl(ut
i | | Hl!llcll Cut-af:Pocket Mudmums
Medical MlanEnroliment  Maximiims = Family/individual '(t;.'g_:m_t_:ll_r_te_d Medical &R
' tn-Netwnrk Out-af-Network

BIueCholce Advantage Active PPO Plans i = :

"High Optlnn §1, 000/52.000 None |  $5,500/$9,600 $6,500/511,200
Standard Option <$45,000  $1,000/$2,000  $2,000/$4,000 $5100/510200  $,100/$12,200
Standard Option >$44,999  $1,500/$3,000  $3,000/56,000 $5,100/610,200 $6,600/$13,200

| Aatna & Kalser Active HMO Plans ' % R |

' Kalser o $1,100/$3,600 | 85500/59,600 $6,600/$13,200
Aetna | 61,200/$2,200 $5.500/$9600 | $6,600/511,800

Qut-of-Pocket Maximum Definition: The yearly out-of-pocket maximum Is the highest or
tota) amount your heaith plan requires you to pay towards the cost of your health care. Once
you have met your out-of-pocket maximums you will not be required to pay towards the cost
of services, you will still be required to pay your premiums.

Out-of-Packet expenses are what you pay for health-refated services above and beyond your
monthly premium, including: annual deductible, coinsurance and copayments.
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Vision Onice Every Calendar Year N R TR L eS0T
' _ Examination | covered 100% after $10 copay Plan | pays l._lp to $38 =
[Glasses Once Every Calendar Yoar A | )|
Lenses
| Single Vision Covered 100% after $15 copay Up to $41.50
sifocal Covered 100% after $15 copay Up to §67.00
Trifocal Covered 100% after $15 copay | Upto $89.50
Lenticular {Cataract) Covered 100% iher 515 copay Up to $100.50
Lenses Optlons ;
Solid Tints | Covered 100% Up to $10
Fashion Gradient Tint Covered 100% Upto%12
Standard Progressive Covered 100% Up to 550
['F'ra_me_m_- s v : ..___" - - 5
Frames Per Palr Cavered up to $75 retall allowance (20% discount | Up to $29.50 1
off remaining balance over $75 allowance) ‘
| Contact Lenses Once Every CalendarYear T i
Medically-Necessary Covered 100% | Upto$221 3
Eiactive not Medically Covered up to $100 retall allowance {15% discount E Upto .‘;100 |

Necassary {conventional) or 10% discount (disposable) off
remalning balance over $100 allowance)

nental HMD
L Benmal vip

| Under this PHMO. plan, you'll have your cholce of skilled primary care dentists from the Unlted l:ancnrd twotk. :

Select a primary ca/ - dentist, wha will then coordinate any neaded referrals to a speclalist. Covered services provided
| by your,dentist have preset copayments {dollar amounts), which are fisted below and In your plan booklet There are

no maximums or deductibles.
. |COPAYMENTS FOR COMMON DENTAL SERVICES
Code Description of Service

| 0100-00385 . Diagnestie )

D0120  Periodic oral evaluation - established patient
DD140 Umited oral evaluation - prﬁblum focused
DO150 Comprehensive oral evah-salion - néw or established patient
Dp0210 Intraoral - complete serles of radiographic Images

D0Z220 Intraoral - periaplcal first radiographic image

00230 Intraoral - periaplcal each additional radiographic Image
D0272 Bitewings - two radiographic Images

D0274 Bitewlngs - four radiographic images

D0330 Panaramic radlographic image
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Enroliea Pays |
500 |
55.00
$5.00
$25.00
$4.00
$3.00
55.00
$7.00

$20.00



Jentdl HMO.

'll have e your cholce of skilied prlmarv care denﬁsu from the United Concordla network.
| Sefect a primary care de“rﬁls"t"v'vhn villthen coordinate any needed raferrals to a specialist Covered services provided
by \ruur.dentlst have preset copayments {doliar, amountsll"\"nhlch are listed below and in vour plan | booklat. There are

no maxlmums or deductibles.
[ | COPAYMENTS FOR COMMON DENTAL SERVICES B i
| Coda | Pl T s e Descr!pﬂon of $enrke B Enrnllee‘ P;ys.
01110 | Prophylads—adult S $1000
D1120 Prophylaxls — child $10.00
D1208 Topi}.al appticatlon nf fluoride {prophylaxis excludad]) - through age 18 ] $5.00
D1351 Sealant - per tooth | SE.OD
| D2000-D2999 Ih. Restorative s o P
D2140 Amalgam one surface. prlm-ar; m;rmanem . $28.00
D2150 Amalgam - two surfacs, prlmary or permanent | $35.00
D2160 Amalgam - three surfaces, primary or permanent | éas.oo
D2161 Amal-sam - four ar more surfaces, primary or permanent $55.00
D2330 Resin-based compasite - one surface, anterior $35.00
D2331 | Resin-based compasite - two surfaces, anterior $45.00
02332 Resin-based composite - three surfaces, antetior $55.00
D2335 Resin-based compasite - four or more surfaces or Involving Incisal angle {anterior) $80.00
D2391 . Resin-based composite - one surface, posterlor 5$40.00
02392 Resin-based :omi:osl.te - two surfaces, posterior $50.00
D2750 Crown - porcelaln fused to high noble metal $390.00
02752 Crown - parcelaln fused to noble metal $380.00
D2790 Crawn - full cast high noble metal $390.00
D2792 | Crown - full cast noble metal $380.00
02920 fe-cement crown $25.60
D950 | Corebulldup, Incuding any pins $60.00
029_54 | Prefabricated post and core In aclditlnn to crown $70.00
naoog-_nalsss L R e | R =4
- 35316 = Endodontic therapy, anterlor tuuth (exdudlng ﬁnal restoration) ] $200.00 —3
D3320 Endodnntlc therapy, b(cnspid toath (exduding final restoration} $300.00
D3330 Endodontic therapy, molar (exclndlng flnal raloratlon) $425.00
| D4000-D4398 V. Perlodontics TR oR
D4341 Periodantal scallng and root planting - four or mora taeth per quadrant $60.00
pasl0 Perlodontal maintenance '55_0.00
D7140 Extraction, empted tooth or exposed root (elevation and/or farl:eps remnval] . 535.-00 ,
07210 Surgical remaval of erupted tooth requiring removal of bone and]ﬂr sectlonlng of | $60.00 '

tooth, and Including elevation of mucoperiosteal flap if indlcated
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‘Under this DHMO  plan, you'll have your, choice of Ildprlmary care dantists from the Ug‘tud ‘Concordlanstwork.
Selecta'prhnary care dentist.' who will then coordinate any needed referrals to'a spedalist. Covered services provided |

by your dentist have presst copayments [dnllarllmunts)"ﬁhkh‘are listed below and In your plan booklet. There are |
L) ngl‘rmlms ondeductlblﬁ

—_——— e

COPAYMENTS FOR COMMONDENTAL SERVICES

Code Description of Service Enrolles pa"ys
| D7000-07999 V1. Oral and Maxdliofacial Surgery. R RS

07230 | Removal of Impacted tooth - partially bony ! $11000 E

D7240 | Removal of Impacted tooth - mmplé-t;& bany $150.00

D9110 Palllatlve (emergenqr} treatment of dental pain - minor pro:edure $10.00

09230 | Inhalation of NItrous O:IdelAmdolysls Aualgsla $28.00

NOTE: THIS IS ONLY A BRIEF SUMMARY OF THE PLAN. The Group Dental Service Contract must be
consulted to determine the exact terms and conditions of coverage. An Evidence of Coverage will
be sent to you upon enroliment.
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‘Urilted Contardia C

Urilt jore

2020 Plan Year:lanuary 1 = December 31 ~ Network: Elite Plus
[ This preferred provider. plan offers the convenlence and flexiblity of visiting any licensed dentist, anywhere. Covered |
servicas are pald based on a percentage—if, for, example, fillings are covered at BO%, you pay the emalning 20%. Gat |
the most plan valug by choasing a Untted Concordla PPQ dentist! PPO network dentists complete clalm forms for you
| and can help advise you on questions regarding your share of the payment. 3

|CONCORDIAFLEXPUAN |

Beneflt .l:ate__gor.f In»Netwn.rI:_’. = Nnn]\luhunrit’l
| Ctass |~ Dlagnostic/Preventive Services |

Exams

2 per calendar year

X-rays

Bltewlng 2 per calendar year; Full Mouth 1 per 36 months

Cleanings
2per calendar year

Fluoride Treatments 100% 100%
2 per calendar year to age 19

Sealants
1 per tooth per 36 months to age 19 on permanent first and second motars

Space Malntainers
1 per 60 months

Palliative Treatment (Emergency)
| Classli=BasicServices
Basic Restorative (Fllllnés, etc.)
1 per surface per 12 months
Simple Extractions BO% 80%
Corﬁplex Oral Surgery
General Anesthesla
s =t e
-No_n:urglul Periodontics
Scaling & Root Planing 1 per 24 months, per quadrant

surglal Periodontics inclndlng bone sui'garv,_tissue SUrgery,
and bite adjustments
1 per 60 months

Endodo_ntlcs

Inlays, Onlays, Crowns 50%
1 per SO n_mnth_s

Prasthetics {Brldges, Dentures)

Full and/or partial dentures 1 per 60 months

Repalrs of Crawns, Inlays, Oniavs. Bridges & Denturas
linany 12-month period per specific area of appliance

implants
1 per 60 months

50%

1 pependent children covered to age 26.

* Reimbursement is based on our schedule of maximum allowable charges [MACs). Network dentlsts agraa to accept our allowances as
payment In full for covered services. United Concordla ereates out-of-retwork charges utllizing FAIR Health data supplemented with
our charge data as appropriate. Wa then calculate the out-of-network charge at the 80 Percentlle of such data. Non-network dentists
may bill the member for any difference between our aliowance and their fee.
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i DEtaI FFO

2020 Plan Year: JEI.HLIEIr', 1— DL"Ll r~1h{'r 1 Ni'hlurb F_Iitt F’Iut.

_muge—lfoor example, fillings are cavered at 80%, you pay the rernalning 2 t
d\onslng 3 United G Com:urdla PPO denﬁst.'FPO network dentits comp tomplete claim forms foryou |
on qu uﬂons regarding your share of the ps payment.

Benefit Categnrv‘ : ' In-Network? Non-Nelwork‘

Onhndnnuu lordependent childran to a:els ' 1ot T et sl b |
Diagnosuc. Active. Retentlon Treatment i 50% 50%

| Maximums I'. Dedunn:hs {applies to the cumh!natlnn nf servlcas recg_lved from net_work aru:l nun-netwurk denusts)
Calendar Year Program Deductible . T_ © ss0/5150
{per membes/per famlly) January 1 - December 31 ; Excludes Class | & Orthodontics
Calendar Year Program tMaximum (per member) 41,500
January 1 - December 31 Excludes Orthodontics
Lifetime Orthodontle Maximum (per child dependent) 51,500

Representative listing of covered services—summary of coverage provides a dstailed description of benefits.
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0.8 Optiondj/Life/ ADR

Optional Life Premium

Ne Cost Per $1,000 of Coverage.
i Under 30 $0.0600 i
30-34 $0.0800
 35-38 T soos00 - |
a0-40 © soawe
45-49 | ol $0.1800 _
 50-5¢ 503150 1
5559 i soams0 :
60-64 . $0.7800 '
65-69 | $1.3500
0-74 [ sz ssno
75 & over i $3 5100

Optional AD&D Premium
$0.025 per $1,000 of coverage per month

Active Basic Life/AD&D Coverage

Em

onment
~ [BaneftAmount

cuB

| AFSCME Local 2202

| 1x Annual Salary, Minimum $17,630 !

1xAnnual Salary, Minimum $15,000

| AFSCME Local 44

| AFSCME Local SSB
' Fire
Pallc.-.

| maes

e TEEEEEEE———————— o ——— . _ ___]

Community Health Nurses FY -2020-2021

1x Annual Saiarv. Minimum 515, 000

i 1 x Annual Salary. Minimum 515 DDU

i 1 x Annual Salarv + 51,500

IxAnnuaISalaly - ' R

| 25 xAnnual satary
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HEALTH INSURANCE
PLAN RATES for 2020

BlusChoice Adv Sid n PRO City Contribuntian: | BO% |
L e T, s

Covernge Tler & Description 'mal Ciry M Totsl Clty | Employes| Total Chy Empdl Totsl City |E_mM
A1-Participant Only $ AL S afan2($  mavt|s 2savolstres  sag4|s 122383 soseals 2m47 s amrra[saa2ee|s esss
4 = iad L. L J LB A LR LItALE. ]
A3-Paricipand ¢ Chid S1061.62 |8 8400825 21220 (S 4270 s30t8 (8 orod S 2e4nd|s  vssals 4a9ry e0s30|s4as0e]s 12120
—_ iy KMo LS ELLTLHE S . % — s
AZ-Participant + Spouss 120440 S 08352(8 24088 (3 sssmals4daro(s svrv0fs 2rrpdals  z23sls sssols esan|sasoss|s iaves
M-Pasticipant + Famly Ilt.m.ﬂ‘ S 137040 (5 3412 |8 Tt |380320 (8 18840205 derom|s  7Es (S Tesm|$ senm|svmass|s iseme
L1 L i =0 RN 3 J
BluaCholce Adv 3 tandard
= m— R B Ar A -
Py |
CHy Tolal [-]
A1 Farmicpans Onty $ 217 |5 asemas  teaso s amsoa|sasrals  vsom|s saer|s  ioses|s rsofs assxe|smzu|s mos
LR LL _...__|_.._
] 115000 3 s4882 8 s s sons|somnrr|s 1ooafs 285423 veses|s eosd|s estae|sesoa|s tra2
ik R ey e T ARl = 24
A2 Faricipans + Spwan $150550 |3 o0e3sa s a0 (s eo2safs4urofs 1svesfs s 222385 vacals neos|sssasals rsar
[l — -——_—
A4 particpant + Parsity $1888.13 |8 137648 (3  amaer (s noom 58380 S 22954 |S 4ma42|s  mzes|s 12vr{siossTalsvesss|s 2mae

Cy  lGmployes] Tl cq_lw

[ $ 2857 |s2nm s usals wer|s  wos|s q22)s sooe|sameals son

A3-Participant » Child stoom|s coom|s  10v00 |5 4sess[sarwnz|s  4seals znz0|s  weals nuls ser|sswwls en

|A-Passeipant +» Spouss stArMls 1wose s  inmals suwrolsamnals simls 2osls  zuor|y s ema|ssue|s e

A -Paricigart + Famiy st |y rec0sa|s sy ren[seoan]s  merls ssds|s  ansifs sem|s eunswow|s e
Astria Opean Access (HMO| Contribution:| 90X

ACTVES sealcly Woekly [21Pay |

CovwageTwr b Orscription. | Towl | Gy | Employes | Yotal | City [Employss| Toml | oy [Empiopes] Tom | Cry

APy Dy slamm|s amasls 477615 22042 (31043918 Z204)% 1022)% W2018 02|85 2Nt |s2488 |38 T
AY-Paricipant + Chid SansT(s Ts22is 83358 40780 |330702 |5 40785 200|$§ IWISL|S 2039 |8 50450 545441 (3 BO40
A2-P, + Sponse $1.00207 |5 G02ed |3 10020 § 40291 [$41862 (5 452015 NM40)5 0822 ($ N4 |S 57111 [S8t582(S ST
M-Particioart + Famlly $ARK [§ 128054 |3 H328(8 001303505173 GA13(5 305|373 0083 MAMS|smamais sa7
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PRESCAIFTION PLAN RATES lo

CareFirst CVS Standard Optlon
Only Offered ta PPO Standand Option Medical Plan Perticipants
Chy Contribrtion: [ a0% ]
cmes ) T I— 1 sy FiFay
| ComngeTwrdOsserition | tewt | cw | emieree | towt | oy [ewsiere tws | cw Jenwerm| tow [ ow Joedew]
[1Parucioan Oty 0 nnls suwls  unly moll wsls enls waols nuls  anls omnis nmis e
[2Parmcpen + Crtd 3 wursis sy 2|y emis assls 2wls weals uuls smiy nnis onls e
7P acicipinl + Spote 30 sl vuasls  am s swfs ssmfs amels uss ey ewis eels wayis roe
|u-u.u-:= $ mafy mmis anjs weis nels wnals ounls nals sl mals el qaz
CaroFirst CVS High Option
Cnly Offerd to HMO Medicel and PPO High Option Medical Particlpants
Chy Contribution Same Amaunt a3 Standard Option ($0% of Stsndard Dption}
TRES Frane " [Weskiy |21 Pay
Coverags The & Buacription ot oy | Cmployes | Tow) | Cny [Copdeyss | Tout | chy | Erioyss ] Tew Suy | Easires)
t-Pericsoern Crty 5 rawls swris  irazls  uat masis  raals ari2)s s awls enls uals 1w
P‘M 30 wrals wamis  asls mwmls asls umls xarls qxmls ynls maels wzls ww
Sustcioend + S 5. wanls uwigs[s  wuls  7misols eaxmls vsels aswsfs ;arfs  euls swms asrfs mes
E‘.'—"E"‘ $_ Zassls wmm|s  ssals wenzis mels nnols axly wels owls wuls wsels
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DENTAL PLAN RATES for

United Concordia Denta) DHMO
Clty Congribution: [ 100% |

ACTIVE Dantal i L [Waekly 2Py
Ceverags Tiar & Description Tatal oy | Emplayes | Tots Chy | Employes | Totsl Gy | Emplowss | Tota) Sy | Employes
) Parsciont Oniy s ussls 1s)s s swfs swmls - Is  aoer)s z07(s s tas rmfs -
»Cnitd s =mis anls s nm|s s $  suls sms 5 war|s warfs .
2 Spse 3 aanls amnls s nar|s narls s smjs sals s sy nsofs .
| + Famity $  .m|s a3 3 w3 wmls - s waris sars 5 2|5 287(5  -
Unlted Concaordia Dental DPPOD
Only Offersd to HASO Madical and PPO High Option Medics! Particlpants
mcmm-mmmom
ACTIVE Dentat : = ] L hly 29Pay ]
Covarsgs Tiar & Descsiption 'l'ohl a m Total Gy | Employss | Totat Gy | Emwloyws | Tolal City | Esployes |
1-Pactcisant On 8 amls asfs nwmls 2ls esmls  2msfs  swis arsls  rafs wxls arls am
[3-Parucinant + Chaa s asar|s 2mls isls zowls s seefs reesls aws  2a]s zsmls wwls sw
[2-Porucinani « Spouss s _mmis mnls areals 2enls wals  swfs 2as)s ewls  zesfs ww)s nals e
[s-Paruoosu « Famsiy s nmls mels upls wusls umis rufs us|s unis  anmfs ewxls eals ]
NVA VISION PLAN RATES
Contribution: | 100%
ACTIVE Vizlon Ry s o o [Waskly 21 Pay
Cavirsgs Tiar & Deseripticn Tol! ey | Brooyv | Towd City | Employse | Toul Ciy | Ewstores | Tod | om |
1-Participan Only s smls - s smls am|s wrls oals owofs osfs enls 2m(s snls om
[-Purilcipant » Crad s 3 s _amis amls 1)y oafs owefs osw|s onls z:2fs mls om
-Purtidpent + Spouse s amis - ls oaemls 1wls arls osafs owis om|s anls am|s wnls om
el + $ amjs - s 3safs amls aarfs  ocazfs  osefs osms  onls mis wmls om
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METLIFE - LIFE PLAN RATE| 2020

BASIC LIFE
ACTIVES

Coverage Coveraga Clty Employse
1x annual salary includes basic AD&D sl 01700|$ 01700 |8 -
1x annual salary + $1500 includes basic ADAD T " 04780|S 04750 |s .
1x annual salary, $15,000 min Includes basic AD&D I';""" ~ o4790lls  oa7eo s .
1x annual salary, $7,630 min Includes besic ADSD |'g 01780 |5 oa7e0ls E
ADAD i " $ o4780fs oa790(s -
SUPPLEMENTAL LIFE Contribution:
ACTIVES thi

tal

Coverage Covarage City Employse
Optional Life Only: Ages 0 - 29 $ - $ 0.0800
Opticnal Lia Only: Ages 30 - 34 15 - 1S 0.0800
Optional Life Only: Agas 35.39 0 | s - s 0.0500
Opticnsl Lifa Only: Ages 40 - 44 1| s - Is 0.1100
Optional Lifa Only: Ages 45 - 49 1800 | § - 1s 0.1800
Optional Life Only: Ages 50 - 54 s 03150 | $ - |S 0.3150
Optional Life Only: Ages 55- 50 $ 0.4850 | § - s 0.4850
Optional Life Only; Agas 60 - 64 $ 0.7800,| § - |s 0.7800
Optional Life Only: Ages 65 - 69 5 _1.3800 S - s 1.3600
Optional Life Orly: Ages 70 - 74 s 26000)s - |s 2.6600
Optional Life Only: Ages 75 - 89 s asi0|s - s 32,6100
|Optionai Lite with ADAD: Ages 0- 20 S Dposso|s - s 0.0850
[Optianal Lfe with AD&D: Ages 30 - 34 s__ 0.10%0 § - Is 0.1050
[Ontional Life with ADSD: Ages 35 - 39 $ 0.1150 | § - s 0.1150
|optional Life with ADED: Ages 40 - 44 s 0.1350 | § - |s 0.1350
|Oplional Life with AD&D: Ages 45 - 48 s __102080|$ - |s 0.2050
Oplicnal Life with ADAD: Ages 50 - 54 S oo u.aioj s -~ |s 03400
Oplional Life with ADBD: Ages 55 - 50 $ 05100 | § - |Is 0.5100
|Optional Life with AD&D: Ages 60 - 64 S 0.8050 | § - |8 0.8050
|Optionat Life with ADSD: Ages 85 - 69 s 1.3850 | § - s 1.3850
|Dptional Lifa with ADED: Ages 7074 s 2.8850 | § - s 2.6850
|Optianal Lifa with AD&D: Ages 75 - 83 s 3.8350 | § - s 3.6350
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Effective - 07/01/2019

10-Month Emplayees

ADDENDUM B
Salary Schedules

AFSCME LOCAL 558 - Nurses
FY20 - 3% Increase

3% 2%
Grade Hiring Level Full_::::f 3 Exp:er:'e:;ced Senjor Level | Long. (1-5) Long. 6
501 541,333 $45,341 $46,475 $47,638 $1,429 $953
503 546,267 552,064 453,366 $54,702 $1,641 $1,094
505 $50,215 $54,561 $55,926 $57,325 $1,720 $1,147
506 $52,175 $57,058 358,484 $59,945) $1,798 $1,199
507 $54,482 $59,554 $61,041 $62,567 $1,877 51,251
508 $56,935 562,228 $63,788 565,384 51,962 $1,308
509 559,435 $64,910 566,533 $68,195 $2,046 $1,364
510 $63,631 $69,294 571,029 572,803 52,184 $1,456
12-Month Employees
3% 2%
Grade | Hiring Level F“:L::I"f ' E""f::;“d Senior Level | Long. {1-5) Long. 6
532 547,166 $53,283 554,615 555,979] $1,679} $1,120
533 549,677 554,411 $55,776 $57,167 $1,715 $1,143
535 452,686 558,455 $59,910 561,407 $1,842 $1,228
537 555,595 562,481 564,043 $65,647 51,969| $1,313
539 558,643 565,334 $65,916 568,640 $2,059] $1,373
540 $61,695 568,188 $69,890 $71,640 $2,149] $1,433
542 565,876 $71,466 $73,255 475,088 $2,253 51,502
543 $68,839 474,688 $76,552 578,466 52,354 $1,569
544 571,930 578,039 $79,993 $81,992 $2,460 $1,640
545 $75,166 581,553 $83,588 $85,681 52,570 $1,714
546 $76,363 583,159 585,240/ 587,370 $2,621 $1,747
64
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Effective - 07/01/2020

ADDENDUM B
Salary Schedules

AFSCME LOCAL 558 - Nurses
FY21 - 2% Increase

10-Month Employees
3% 2%
Full Perf. Experienced
Grade | HiringLevel |  teve) tevel | Seniorlever | o8- 11-5) | Long.6
501 $42,160 $46,248| 547,405 $48,591 $1,458 5972
503 547,192 553,105 $54,433 $55,796 51,674 $1,116
505 $51,219 $55,652 557,045 558,472 $1,754 51,169
506 $53,219 $58,199| $59,654 561,144 51,834 51,223
507 $55,572 560,745 562,262 $63,818 $1,915 51,276
508 558,074 $63,473 $65,064 566,692 $2,001 51,334
509 $60,624 $66,208 S67,864 $69,559 $2,087 $1,391
510 564,904 $70,680] $72,450 $74,259 $2,228 51,485
12-Month Employees
3% 2%
Full Perf, Experlenced
Grade | Hiring Level Level Level senior Level | one:(15) LR
532 $48,109 $54,349 $55,707 $57,099 $1,713 $1,142
533 $50,671 $55,499 $56,892 $58,310 $1,749 51,166
535 $53,740 $59,624 $61,108 $62,635 $1,879 $1,253
537 $56,707 563,731 $65,324 $66,960 $2,009 51,339
539 $59,816 $66,641 567,234 $70,013 $2,100 51,400
540 $62,929 $69,552 571,288 573,073 $2,192 51,461
542 567,194 $72,895 $74,720| $76,590 52,298 51,532
543 $70,216 576,182 578,083 480,035 $2,401 $1,601
544 $73,369 $79,600 $81,593 $83,632 52,509 51,673
545 $76,669 $83,184 $85,260 $R7,395 52,622 $1,748
546 577,890 584,822 586,945 $89,117, 52,674 $1,782
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CITY OF BALTIMORE

BERNARD C, “JACT." YOUNG,

Mayor

ADDENDUM C

BONUS PROGRAM
BALTIMORE CITY HEALTH DEPARTMENT

1. Purpose:

There will be two bonuses available to enhance agency efforts in the hiring of new qualified
nursing employees to fill vacancies:

2. A Sign-On Bonus, and
b. ARecruitment Bonus
These bonuses will apply to salaried RNs.

o

Funding:
Funding for nursing hiring bonuses must be paid ffom current program budgets. No
additional funds have been budgeted for this program.

3. Audit:
Programs are expected to maintain adequate records for all bonuses paid. Records of bonuses
paid shall include documentation of the recruiting process including a copy of any
advertisement for the posilion, the eligible list coded for the selection, and other infortnation
used in making the decision to award a bonus.

4. Sign-On Bonus:
Scope: The sign-on bonus shall apply only to qualified nursing employees. A qualified
nursing employee is:
2. anew appointment; or
b. areinstatement of a previons employee with at least a six-month separation
from City service; and
c. an appointment in a classification listed in on page 43 of this document and
d. nsigned agreement to remain in the position for eighteen (18) months.

The sign-on bonus dogs not apply to:
Contractual employees who are placed in salaried positions.

Amount of the Bonus:
The sign-on bonus shall be one thousand dollars ($1,000).

Pavment of the Bonus: The sign-on bonus shall be paid in two lump sums. Each lump
sum shall represent fifty percent (50%) of the bonus. The first lump sum shall be paid to
the new employee upon completion of her'his first three months of satisfactory City
service. The second lump sum shall be paid to the new employee upon completion of
her/his first six (6) months of satisfactory City service. The sign-on bonus will be paid
only to employees who are in active employment status with the Health Department at
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the time the payment is due. If an employee fails to remain in the position for eighteen
(18) months, the bonus must be repaid based on the percentage of time remaining in the
agreement.

5. Recruitment Bonus:
Scope: With the exception of the excluded employees described below, the recruitment bonus
may be earned by any active, salaried or nursing employee (See page 43) who refers and
recommends a qualified nursing employee who is hired by the department. A qualified
nursing employee is defined in the sign-on bonus section of this guideline.

The recruitment bonus does not apply to:

a. employees (nursing supervisor and professional/paraprofessional recruiters
within the agency) who are responsible for, or have significant influence in
the hiring process of nursing employzes;

b. any employee in the Executive Pay Plan.

Amount of the Bonus: The recruitment bonus shall be seven hundred dollars ($700) per
recruitment.

Payment of the Bonus: The recruitment bonus shall be paid in two lump sums. Each
lump sum shall represent fifty percent of the agreed upon amount as approved by the
appointing authority. The first lump sum shall be paid to the employee identified on page
43 for her/his recruit when the new employee is officially entered on the city payroll. The
second lump sum shall be paid to the City employee for her/his recruit when the new
employee completes the first 6 months of satisfactory City service. The recruitment
bonus will be paid only to employees who are in an active employment status at the time
the payment is due.

Sign-On Bonus and Classifications Covered in the Memorandum of Understanding

Qualifying Classifications
Community Health Nurse I

Community Health Nurse 1
Community Health Nurse Supervisor [
Nurse Practitioner
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OFFICE OF THE LABOR COMMISSIONER

DEBORAN F. MOORE-CARTER, SPIIR, S1HRM-SCP
Labor Commissioner

117 £, Fuyelte Street, Smte 1203

Baltismore, Maryland 21202

110-396-43G3

CITY OF BALTIMORE
BERNARD ¢ “JACL" YOUNG.
Mayor

ADDENDUM D
INCLEMENT WEATHER LEAVE POLICY

April 28, 2020

Wendy Smith, President
AFSCME, Council 67 & Local 558
Community Health Nurses

1410 Bush Street

Baltimore, MD 21230

RE: Inclement Weather and Leave Usage

Dear Ms. Smith:

This is to confirm the treatment of an employee’s previously scheduled leave when inclement
weather results in Baltimore City Public Schoels closing for the entire day. The leave day will
be restored to the employee’s accrued leave balance or the employee will be granted another day

off with permission.

Please nccept this side letter as compliance with our understanding.

Sincerely,

: ?
y LW {
:E.‘e mjﬂtu%(;mm

Deborah F. Moore-Carter
Labor Commissioner

Accepted for AFSCME Council 67 and Local 558:

j%at.. D i sz Sll2o

Wend$-Sffith, President Date
cc: Dr. Letitia Dzirasa

Francine Childs
Niela Magwood Phoenix
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OFFICE OF THE LABOR COMMISSIONER

DEBORAH F. MOORE-CARTER, SPHR, SHRM-SCP
Labor Commissioner

47 E, Fayette Sireet, Suite 1203

Baltimore, Maryland 21202

410-396-1365

CITY OF BALTIMORE

BERNARD C =JACL” YOUNG
Maye:

ADDENDUM E
SUSPEND GRIEVANCE PROCEDURE: 10-MONTH EMPLOYEES

April 28, 2020

Wendy Smith, President
AFSCME, Council 67 & Local 558
Community Health Nurses

1410 Bush Street

Baltimore, MD 21230

RE: Suspend Grievance Procedure-10-Month Employees

Dear Ms. Smith:

Notwithstanding anything to the contrary in Articles 6 (Grievance and Arbitration Procedure)
and 10 (Discipline and Discharge) any conduct, performance or action requiring discipline that
occurs after June 1st of any given year involving ten-month employees shall be suspended until
the first full week that employees retum for service in the immediate following school year.
Consequently, the requirement for serving discipline within thirty (30) days as well as the
requirements for advancing any related grievance will be suspended.

Please accept this side letter as compliance with our understanding.

Sjjlgerely, '
Do loeds F NMesar Cosm.

Deborah F. Moore-Carter
Labor Commissioner

Accepted for AFSCME Council 67 and Local 558:

s D S VB SISlae

Wendy Smifh, President Date

cc: Dr. Letitia Dzirasa
Francine Childs
Niela Magwood-Phoenix
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QFFICE OF THE LABOR COMMISSIONER

DEBORAH F MOORE-CARTER, SPHR, SHRM-SCP
Labor Commissioner

417 E Fayette Strcet. Suite 1203

Baltimoere, Maryland 21202

410-390-1305

CITY O BALTIMORILE
BERNARD ¢ “JAUL™ YOUNG
Mayer

ADDENDUM F
PERIODIC REVIEW OF PERSONNEL FILES

April 28, 2020

Wendy Smith, President

AFSCME, Council 67 & Local 558

Community Health Nurses

1410 Bush Street

Baltimore, MD 21230

RE: Periodic Review of Personnel Files

Dear Ms. Smith:

Periodically, employeses may request that their supervisor review their personnel file. Their
supervisor may expunge dated materinl when deemed appropriate, Nothing in this side letter
shall be construed as requiring expungement of employee personnel files.

Please accept this side letter as compliance with our understanding,
Sincerely,
QZZWM W‘)— (ar
; :
Deborah F. Moore-Carter

Labor Commissioner

Accepted for AFSCME Council 67 and Local 558:

do ) didt 0 Bew  SISL2n

Wendy Smifh, President / Date

cc: Dr. Letitia Dzirasa
Francine Childs
Niela Magwood-Phoenix
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CQFFICE QF THE LABOR COMMISSIONER
CITY OF BALTIMORE

BERNARD €. “JACE™ YOUNG

DEBORALL F MOORE-CARTER, SPilR, SIIRM-SCP
I abor Commissioner
17 B Fayette Street, Suite 1203

Mayor Baltimore, Marylad 21202
418-390-4365
ADDENDUM G
ARTICLE 22: MILEAGE ALLOWANCE
April 28, 2020
Wendy Smith, President

AFSCME, Council 67 & Local 558
Community Health Nurses

1410 Bush Street

Baltimore, MD 21230

Dear Ms. Smith,

The Employer shall not require the transport of hazardous material in personal vehicles.
Please accepl this side lelter as compliance with our understanding.

Sincerely,

r@d’é’wkﬁ Jhetr Lt

Deborah F. Moore-Carter
Labor Commissioner

Accepted for AFSCME Council 67 and Local 558:;

g D. iR B SIS 120

Wendy 8mith, President / Date

cc: Dr. Letitia Dzirsa
Francine Childs
Niela Magwood-Phoenix
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CITY OF BALTIMORE
BERNARI U “JACH™ YOUNG
Mayor

ADDENDUM H
ARTICLES8: LEAVES

Sec. 8.8 Sick Leave

At the beginning of each fiscal year, all bargaining unit employees will be front-loaded forty (40)
hours of Sick and Safe Leave commensurate with the Maryland Healthy Working Families Act; and,

1. At the beginning of each fiscal year, the remaining approximately seven (7) days of paid Sick
Leave will accrue in equal weekly/bi-weekly increments over the 12-month period; and

2. Any unused Sick and Safe Leave remaining at the end of the fiscal year, will be added to the
employee’s Sick Leave accrual; and,

3. The accrual and documentation of paid leave that qualifics as Sick and Safe Leave shall be
periodically reported to each employee as directed in Seclion 3-1306 of the Maryland Healthy
Working Families Act; and,

4. Ineach fiscal year following Fiscal Year 2020, employees will be permitted to use Sick and
Safe Leave but only to the number of days allowable annually under the Maryland Healthy
Working Families Act; and,

5. Notwithstanding the Cily’s current policies and procedures, and the provisions of the Parties’
MOU with respect 1o the use of paid sick leave, the City shall additionally permit all
employees to use Sick and Safe Leave for the purposes recognized under the Maryland
Healthy Working Families Acl.

Twelve (12) month employees: The monthly accrual for 12-month employees, working
7:20 hours daily, will 4:00 hours a month, for each month of completed services, provided
that the employee is in pay status at any time during the payroll period in which his/her
anniversary date occurs.

Ten (10) month employees: The monthly accrual for 10-month employees, working 7:20
hours daily, will 3:20 hours a month, for each month of completed services, provided that
the employee is in pay status at any time during the payroll period in which his/her
anniversary date occurs.

The parties agree that this side letter shall replace Article 8.8(a), and will be automatically
incorporated as the new Article 8.8(a) upon mutual agreement of the parties.

Community Health Nurses FY -2020.2021 12



ADDENDUM 1
GRIEVANCE REPORT FORM

CITY OF BALTIMORE GRIEVANCE REPORT

INSTRUCTIONS TO EMPLOYEE
1. Complats the tronl of this lorm only aftar you have discussad ihe grievance whth you 5 &)I you reject the 3rd step and your ragresentative 13 fiom ons of the Chy's labey
e 8 e po

o ad has not beon satistsciorily resolved organizalions, you shoukd consult yout fabor orgenitation about tha lest miep of the
procadure which s binding arbitration.
2. Submil the Jorm o your hext higher supervisor.
) L . nlllywmtummpmdwunmtmwlhnﬂrmnmcclmncur'lhbol
3. When B feply b received, you Must chack the box | 0 he ﬂmmmrthmluwmmmham"mwusm
18 aceapind or rejecied and ther sign the form Fwwuwpyelmmmmdmmnhmlmamuumaws-rﬂu
Commitsion M&maﬂmﬂmh%ﬂnm&mﬁsmcwmu
4. ¥ you rejeci the 2nd siep ecision, you may subrnit Ihe grisvance to your sgency Commission * The decision of thiz Board s Anal.
bead This Is the 3td tiep of the grisvance procedure
INSTRUCTIONS TO MANAGEMENT
1. Write your to the g In e Indi ares 3. Sew the Adminiswative Manua) for sddiional information,
2 Maka 1 copy of fom and may addittons) sheety for your ey Return form and any
sadiional sheets o the empkiyes
EMPLOYEE NAME JOB TITLE REPORT DATE
TEMPLOYEE AGENGY WORK LOCATION
OTHER AGGRIEVED EMPLOYEES, IF ANY EMPLOYEE ﬁﬁESENTATNE—NAME
[ PEPRESENTATIVES AEFIIATION
GRIEVANCE {DESCRIBE BRIEFLY)
DATE GRIEVANCE PRESENTED DATE OF RESPONSE
DATE YOU WERE AWARE OF GRIEVANCE TO WMEDIATE SUPERVISOR FROM IMMEDIATE SUPERVISOR
EMPLGYEE'S SUGGESTED SOLUTION
EMPLOYEE SIGNATURE REPRESENTATIVE BIGNATURE
2818063037 4711} FORM CONTINUFD ON RFVFRSF 1400142
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2nd STEP MANAGEMENT DECISION

DECISION DATE

["OATE RECEVED BY MANAGEMENT HEARNG DATE
I~ DECISION (ATTACH ADDITIONAL BHEETS IF NECESSARY)

NAME
DIRECT ANY APPEAL TO #

TITLE

BIGHATURE OF DECISION MAKER

TITLE

DECISION IS: O AcceprTens [J REJECTED

EMPLOYEES SIGHATURE

DATE

3rd STEP  AGENCY HEAD

DATE RECEVED BY MANAGEMENT HEARING DATE

DECISION DATE

[+] N (ATTACH ADDITIONAL SHEETS IF NECESSARY)

BIGNATURE OF DECISION MAKER

TiTLE

DECISION IS: O accepreny O AEsECTED

EMPLOYEE'S SIGNATURE

DATE
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